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ICSSR SERVICE. REGULATIONS 


CHAPTER I 
4 ü i 3 
|J. PRELIMINARY $ 
SR |. Short Title ond Comerecement 000 


(1) These regulations may be called the Indian Covet . 
of Social Science Research (Ser vice) Regulations 
1970. 


(2) They shall be deemed to have come into force 
from let March, 1970. . 


SR 2. Applicatiea 


. (1) These regulations shall apply to every employce of 


the Council. 


(2) Notwithstanding anything contained jn clause 
(!) the Council may, by agreement with amy 
employee, make such special provisions regarding 
his conditions of service as it considers 
and thereupon these regulations shall aot apply to: 
such employees to the extent to which the epecie) ' 
Provisions are inconsistent therewith. 


b 

SR 3. Interpretation | à 

| Ps 
€ (1) In these regulations, unless the Content otherwise ; 
= r , fequires— ; 


(a) “Administrative Committee" means the Git 
Of the Council constituted under Rule 28 of the : 
Rules of the Council by whatever name it may be 
Called from time to time,! and entrusted with the: 


administrative affairs of the Council ; id 
: : T 


(b) “Administrative Officer" means the 
. Officer of the Covncil. | 


y & 
^ (c) 
j t 
J 
je - (e 
2.0700 
» f 
y 
à (g) 
(h) 
- 0 70 4 
TE" ()) 
nod j (k) 
M r , aly 


(nom relotien to 


: emploie U 


SSR Service Mey miutiens 


"Appointing Authority) in relation te cim pes 
wader the Council, mean the authority cen petent 


prmake appeintimcnts D? hat (ost travelers SK h, 


"Wernvwed Viaplevees 
ether ombherity wires Sees nn N EC obtained. Is thre 


Council on laan, 
Chatiman” means the Chan man of rhe Council; 
"Contcolling Authority, means — 


posts in Groups I and 1, the 
Administrative Ollicer, E 


(i) in r laton fo posts in, Group NI- V, the 
Meier Secietary of the Council; and 


(an) in relztien fe posts im Group Vl, the Chairman; 
"Council" means the handian Council of Socia) 


Science Reseach, 


v“kmploy c means any p ien serving the Council 


moam ust Specibed. im the Past Sehedole, as 


amendec Dom time to Gre, 


Ub erect Nerviee omean wne Per whee dy an 


nocives, stb the appren al si ihe 


qs vtech. —X bo. [5r 


O ot ee) ye: Punit. el the Council: 


s : ` ` . 
"(uersrnnmert meon phe Guvernaent el Vertes, 
e 


"Niembeir- Se rer means the Meimber eter 


id the Ceuncil. 


shes "7 means Ihe per. s anssibile on ilie ja levant 


aute and includes. speci pity, personal pas. deat 
noie pay an punt ed 
pay but shall net include: any allowances, cc w 


heo wnorariun, 


quc s an employee et any 


freti n cei n, 


dearness allowance deemed as 


b ; 
| *(üi) in relation to posts in Group VI, the Council. 
(n) “Schedule” means a echedule to these regulations P 
— (o) "Selection Committee" io respect of a post means 
the Committee of that name indicated in the recruit- 

-meot rules of that post as leid down in Schedule Il 

to these Rules. 

(1) (1-A) "Professional Staf(" means an employee 

- holding the post of Documentation/Library 

Officer, Assistant Director, Deputy Di:ector, 

. Chief Editor, Director, Member Secretary and 

* such other posts as may be categorized as 
such by the Covncil from time to time. 

.(2) . All words and expressions used but not defined 
in these regulations and defined in the Rules 
of the Council shall have the meaning respec- 

iip tively nssigned to them in the said Rules. 
A copy o£ the mesoluticn adopted by the 
ronasdsur. bion Comnj live at its 2nd meeting 
inara ar AO mya 1989 is cproducec below: 
, > 


P .. 
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(i) in litin to posts in. 
Member-Secretary, 


^ (m) “Sanctioning Authority” means— 
l 


Groups ! to IV, tbe 


(ii) in relation to posts in Group V, the Admiois- 
trative Committee of tbe Council; and 


Jis No. 13: 


to thie Council's staff, | 


Application of General Rules and 
orders of the Central Goverrmnent 


lt was agreea that rulesxxg and orders of the 


Central Government may aprly to the staff 


' 1n matter which are not specifically ¢ 
regulations and o 


by the Council's own rules, 


— 
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roer 
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CHAPTER |I 


CREATION AND GROUPING OF FOSTS 


Grades and C ategories of Posts 


The posts "under. the Council shall be divided 
according to their pay scales into six Groups 


specified in the First Schedule. - 


The Council may direct 


(i) the creation ef any new grade or category of 
posts ; 


(qu) the abolition of any prade ot category of 


pusis, Or 

(ii) the revision of the pay scale ef any post except 
ihat of Membey -Secictar) and posts carrying a 
pay of Rs. 2, W and above. | 

and thereupon 

amended in accordance with sechi direction 


Number sat Duties of Posts 


The Sanctiomng Authority in relation to any category 


of posts shall, subject to the direction of any higher 
authority, have the power 
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provided that the creation. or. abolition of any post : 
in Group VI shall be made wi 


te determine the number of posts in that category. 
pere te oc abolish any post in tha! catejteory ; 


(o determine whether: any pos created in tha! 


category shall be temporary or permanent , 


to specify the period for which a temporary post is 


created ; and 


to determine the duties attached to any post mc 


that category, 


Government. 


the pust Schedule shall stand. 


th the prior approval of 


a. 


4 ^ 


| 4r 


s 


SR 6. 


Appointment to a post under the Counoil 
made— 


> (i) 


Appoiatiag Awtheritioe 


CHAPTER III 
RECRUITMENT 


| E 
in the case of a pos! in Groups I aed B 


Administrative Officer ; ae 
, (i) in the case of a post in Groups JI and IV, by the 
i Member-Secretary , and ; 
: eg 
(ii) in the case of a post in Groups V/and VI, by tbe 
E Chairman, provided that appointments to apost 
wv og -in Group VI shali be made with tbe approval of 
| Government. | "m 
SR 7. Methods of Recruitment | | 
(1) Recruitment to a post under the Council may be 
roade-—- 
(i) by promotion ; 4 
(i) by direct recruitment ; 
(iii) by deputation of a borrowed employee , or 


(2) 


approval of the Sanctioning Authority, ^ i 


(iv) on contract for a specified period ; 


in accordance with the Recruitroent Rules for tbe 
various posts laid down in the Second Schedule, 


Notwithstanding the method of recruitment laid 
down in tbe Recruitment Rules referred to. in 


Clause 1, the appointing authority may, eritis 


case decide that à vacancy be filled otherwiso 
in accordance with tbese rules, provided «bed. 
consequential sbortage ia tbe prescribed qnot e 
vacancies jatended for any particular c 
recruit is made good subsequently. ** “**! 


1 
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OACSSR Service. Regulations 
» ON R. Hecruitmeot by Promotion 
y (!) Appointment to a pest by promotion shall! he made 
an accordance with the relevant recruitment rules, 
ET 
y . f . 
(2) Appointment hy promotion whether on the basis of 
"y senior ity-cim-fitiess v? On the basis of selection tfl 
merit shall he m «tc en the recommendations el a 
+ | Der utmental Promcetien Committee as. provided 
. ethe RWecontiment Mules 
my x 
» TE * ; 
E. ^ M9 Direct Recruitment 
» i ; . . . ` 
Appointment by direct (€Cruitment to any post may he 
d" i; m. te on the recommendation: of a Selection. Com- 
mMoilec - c T ; l 
» f (1 From amongst candidates recommended by the 
^ | l'roployment Exchange ON" requisition ; or 
s 79 ty 
— (^: From amongst. candidates employed in other 
pf ; Goveroment, eulunomous or. statutory organisa. 
trons, who apply in response to Any circular ; or 
* 
(rr = From amongst candulates applying in response to 
gl any advertisement ; or | 
, (^? From amongst candidates who have been recom. 
— mended by Members of the Council and such 
o7 other person or authorities from whom recom- 
— ; Mendation would have been called for by the 
T" C oun of oor l | 9 
- ( Irem s MUngS persons selected through personal 
wl ` 1 seer ae lg. l 
ta i , 
' 9 . ; . a à ; 
* Note V C aai (tv) «nd. (v)  dhove t€ applicable only 
mothe case of receunment to the posts ol Deputy 
ear Dee nay Director and other posts ef Cquivalent 
teul, 
| ty 
M 
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SR 11. 
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SR 12. 


ICSSR Service Regulations 


The cascs of "borrowed employees" working in the 
Council may be considered for posts for which they 
are otherwise qualified without any formal applica- 


tion, subject to the provisions of recruitment rules. 


Orders of Government regarding reservation of 
vacancies for Scheduled Castes and Scheduled Tribes 


_ or any other specified „Categories shall apply to posts 


filled by direct recruitment aad hy promotion where 
iple able. 


Appointment of Borrowed Lamloyees 


A. borrowed employee may be appointed to any 
post with the approval of a Selection Committee 
on such terms and conditione as may be agreed to 
between the lending and the borrowing authority. 


Qualifications 
The qualifications for appointment to any post shali 


be such as may be prescribed in the Recruitment 
Rules for the post concerned. 


The Administrative Committee. may relax the pres- 


cribed qualifications in the case of candidates wbo 


are otherwise well qualified. 


Age at Eatry 


The minimum age of direct recruits to the poets in 
Groups I—II! shall be 18 years and maximum age 
shall be 28 years: Member-Secretary may relax these 
limits in exceptional cases. For posts in other groups 
the age limits shall: be such as may be prescribed 
by the Sanctioning Authority. | | 


Provided, however, that ` the age limits tor all posts 
are relaxable, as 

from time to time in. respect’ of Scheduled Castes/ 
Scheduled Tribe candidates. 
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(iv) 
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ICSSR Service Repulutions 


Fitness 


No person shall be appointed to any post by direct 


recruitment unless— 


he produces a certificate of health in the. pres- 
cribed form fron the. 
practitioner approved . hy 
authority i in this behall 
for the production of vidi a certificate wal be 
reimbursed to him. if he is declared fit in the 
first examination, but any Ices paid by him for 
any subsequent examination, on his being dec- 
lared temporarily unfit in the first examination 
will not be reimbursed. | 


the sanctioning 


| Provided, however, that no ceititicate. of health 


will be necessary in suitable cases of tenure 
appointments as decided upon by the ee 
Avthority ; | 


the — dosis — he 
possesses good character and antecedents ; 

be signs a declaration regarding his marital 
status in the prescribed form ; and 


he takes an oath of allegiance to. the Constitu- 
tion of India before the Appointing Authority. 


medical officer/medical 


Doany fees” paid by hin  — 


⸗ 
SR 14. 
" s 
(2) 
! 
E TE o 


Probation 


(1) Every person appointed to a post under the 


(ii) 


CHAPTER IV 
TENURE 


Council whether by promotion or by direct 
recruitment, shall be on probation in such post 


for a period of Iwo years. 
l 


Provided that the appointing authority. may, | in 
any individual case, for reasons to be recorded 
in writing, waive altogether, reduce or extead the 
period of probation. The extension of the 
period of probation shall not exceed ome year. 


Where a person appointed to a post vader the 
Council on probation is, during hie period of 
probation, found unsuitable for holáleg that 
post, or has not completed his period of paebe- 
tion satisfactorily, the Appointing — 
may— 


(i) in the case of a person appointed by 


<- — ee er — — 
1 
' 


tion, revert him to the poet held by bim : 


immediately before such appointment d 
} 


recruitment, 
the Council at any time by a notice of onc 


in the case of a person appointed by direct ` 
terminate his services under ` 


month in writing or on payment of ‘one i 


month's pay and allowances in lieu of such 
notice. 


Every person — to a permanent post 
under the Council by promotion or by direct 
recruitment shall, on satisfactorily completing 
his period of probation, be cligible for substan- 


tive appointment to that post. di is 


J* ^K DOMNIE Kegpuiniium 


(qb) Sixty years if he is holding a profes. 
sional post ; 
(v) Fifty-eight years ithe os holding a post 
other than a. professional onc oi that 
included in Ciroup I; ` 


Provided that in excephonal cases an employee may 
atthe discretion of the Council he retained in sej. 


vice, on ic employment basis, alter wllaming the ape 


of Superannuation, ona yet te veas basis till he has 
attained i | | | 
(A) the age of 60 years in vase he is holding a post 
v6) by (c) above, | | 
(On. the eve of 65 years in case he is holding a mo- 
fessional post, | 
If he is mentally fit and his retention in service is 


, considered to be in the interest of the Council.. 


(2) Notwithstanding anything contained. in clause 
(1) above, the Appointing Authority shall, if it 
is of the opinion that it is in the Council's in- 
terest so to do, have the absolute right to retire 
any employee by giving him notice of not less 
than three months in willing or three months 
pay and allowances in licu of such notice, after 
he has attained tbe age of 55 years, 


(1) Any employee may, by giving notice of not less 
than three months in writing to the Appointing 
Authority, retire from. ‘service after he has 
Altiined the age of 55 years > PYWided that it. 
Shall be open to the Appointing Authority to 
withhold permission to an cioployee under 


suspension who seeks to rete under this clause. 
! « : 
(V ETTR T LERT 


AV Au cmpleyee may by notice of one month in. 
Wilts addressed to the Appointing Authority 
Cn tran the service of the Council. 
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The Appointing Authority may, If it doors 
proper in any special circumstances, permit ap 


employee to resign from the 


service of the 


Council by notice of Jess than a month. 


The resigoation shall be effective from the date 
of its acceptance bv the Appointing Authority. 
! e 
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Irem ume to func 


lunia? Pay 


^n emplesee sha!l, ats ds: appeintment (o a post on. 
n lates Scale. ot pay, dew pav ot the minimum of the . 
| pay is admissible under 


tenteak )nlesss Doyhe: 
SR 22 or the Sauer nie 


Authority decides that he 
Shall teaw REL ED 
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Co he. Mangton ^ ntlovity may grant up te 


five HANV NCO see ace. CMS 0n the rev: omniend: aen 


WE 4BC N ert t ee nnee: and 


' mmittee of the Council 
meovendotion. of the . Selec lon 
Dal pay at any stage above 


the mimmum but. not ahove the maximun of 
the seh, 


"t ^cmanstiaten e : 
may en ghe ae 
C mimtiee alla 


V*raw cel ef Increments, raye 


Ká 


SR 24. 


SR 25. 


SR 26. 


SR 27. 


ICSSR Service Regulations 
Premature Increments 
The Administrative Committee may prant a prema- 


ture increment to an employee on a time-scale of pay. 


. Pay of Re-employed Persons 


(1) The pay of persons. — are re- — after — 


relirement from Government service or service 
of a University or Government commercial un- 
dertaking of Government nided nuionomous 
organisations shall be Med in accordance with 


the Ministry of Finance O.M. No. &(34)-E 111/57 


dated 25.11.1958 ns amended from time to time. 


Special Pay, Personal Pay, Howorariam and Fee 


The Council may sanction to an. employee, in any 
special circumstances, such special pay, personal psy, 
honorarium or fee and on such conditions: as it may 
deem fit. 


Drawa) of Yay 


(!) An employee shall be entitled to the pay of the 


post to which he is appointed from the. date on 
which he assumes charge of the post, 


(2) Pay in respect of any month shall become pay- 
able on the fist working day of the following 
month, But. the Member-Secictary may, if 


necessary direct that the pav he disbursed on the 
last working day of the month 


(3) An employce resigning from the service of the 
Counen without the notice prescribed under SK 


. 19. shall not, unless the Controlling Autbority : 


directs otherwise, be allowed to draw pay duc 
but not draw n; | 


Provided that the Pay so not allowed to be drawn 
shall not exceed the pay for one month, 


Is 


a 
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SR 30. 


SR M. 


CHAP1 ER VI 
ALLOWANCES - 
hinds of Allowances 


Phe flowing allowances sheti be admissible to an 
cryplevee n accordance with the provisions of this 


Chapter : | 

(M31 Dearness Allowance, 

2) s Counpensatory Allevance, 
(4). iiai Rent ieee. 
(4) | «diti louirney Allowance, and. 
($) Travelling and Daily Allescan es. 


Dearness Allowaece 


Dearness iine: shall he disable to employees 
of the Council at the rates at. whsh and subject (e 
the orders under which the same is allowed to 
Government servants, | 


City Compersatory Allowance 


City Compensatory Allowance shall be admissible to 
ciple secos of the Council at the rues at which and 


ubie tee the orders under which the sume is allow- | 


Cel 00 CQuosernment Servants, 


lonse Kem Allowance 


Jouse. Rent Allowance shalt he admissible to (hc 
emplesces of the Council w ho are novallotted. regu 
lat vis enmanda by the ( enm] at he nates af 
which cari snlbaret to the conan. on w hiel thas 
wllawanee as admissible lo Geoyvermment servants 
of Cortesporbing categories. 


SR 32. 

SR M. 
! 

SR 34, 
- 


ICSSR Service Regelations 
l 


A'lowseuce dı -ing Suspension 


‘An employ:: under suspension shall, du'iag the 
period of suspension, draw such allowances, at such 
rates und subject to^ such orders, under which the 
same me allowed t0 comparable Government 
servants, , 


Allowance dreing Leave 


House Rent Allowance, City Compensatory Allow- 
ance, Dearness Allowance, and any other silowance 
shall be admissible to the empiovees of the Council 
during leave of all kinds at the rates. and subject to 
the conditions under which such “allowances -Are 
admissible to Government ser vants of corresponding 
categories diving the period of the same kind. of 
leave. 


Leave Trave) Concession 


Leave Travel Concession shall be^ admissible to the 
employees of the Council at the «ate at which and 
subiect te the orders und conditions under which the 
same is allowed to Government sci vents. i 


SR 34. (A) Children's Education Allewsece and E kc: 


SR 35, 


ment of Tuition Fees t 


Tne concessions of Children's Education Allowance 
and Reimbursement of Tuition Fees shall be admis- 
sible to emplovees of the Council at the rate at which 
and subject to the orders under which the same are 
allowed to Government servants. 


Travelling Allowance 


(1) Travelling Allowancz for journcys performed by. 
an employee on duty within India shall be 
admissible in accordance with the Provisions of 
the JOSSK (Travel) Regulations, 1970. 
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ICSSR ‘Service Regulatioes 


SR 36 Daily Allowance 


(1) 


(2) 


Daily Allow.nve for each day of absence of an 


employee fom the headquarters of the Council 


on duty within India shall be admissible in 


 «ccordance with the provisions of the ICSSKR 
Travel Regulations, 1970. 


Daily Allowance l'or each day of absence of an 


employee from the headquarters of the Council 
on duty outside India shall be admissible at such 


"rate as may be determined in each case by the 


Administrative Committee of the Council. 


SR 37. Drawal of Allowances 


(1) 


(2) 


(3) 


—. allowances. dre hat not draw; Provided that. 


Dearness Allowance, City Compensatory Allow 
ance and House Rent Allowance admissible to 


an employee for nny month shall. be payable 
along with his pay ; 


Travelling Allowance and Daily Allowance Shall — 


ordinarily be payable on the return of the 


employee tv Iis headquarters; Provided that the 
Member Scuretazs may sanction payment me 


avdvance of such sum as he desis fit (wards 
such sllowanee ; 


An employee resigning from the service of the 
Council watheut the notice prescribed unde: 
SR 19 shall not, unless the Controlling A utho- 
rity directs otherwise, be allowed to draw the 


the etwas es se not allewed te be diavwn shall 
not e»ceed the allowances for one month. 
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i "iuburscuent of. M dical expenses 
à Reimbursement of me | 
| Pu in excess of the prescribed ceiling 
o of RS. = i : š 


— 
The. Committee accorded its approval to 
reimbursement! of medical expenses beyon : 
the limit of B.750/- in the. case of following 


employees;- 


4. Dr. Sarathy Acharya  .....— &.1552.90p. - 


2: Shri.T.R..Chopra ` — &,2500.86p: 
Jo -ais Vinod Bhalla &.2291 .50p. 
4. Miss Raj Sehgal - fe. 113.40p.. 
5. Mrs. Usha Rani &.1257.10p- 
6. Shri Gopal Prasad _. &.1425.60p. 
7. Shri K.N. Jehangir ` m. 629.65p. 
8. Shri B.C. Sharma &.1120. 353p. 
. 9, Shri Kishori Lal RB. 1759. 833p. 
10. Shri R.R. Prasad ; 55-1232 SOp. 
i Phe Committee desired that in 


| future such claims should be sanctioned 
]-« by: Member-Secretary/Chairman, ICSSR. 
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SR 38. 
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CHAPTER VII 
MEDICAL FACILITIES. 


Medical Facilities 


An employee of the Council « ho is net provided with 
tbe C.G.H.S. facilities or sinlar Vacilities created by 
the Council for its own employces, will be allowed 
to get reimbursement of medical expenses to the 
extent of aae ipgnth'strpic-pey,-sobjcct to I Tm- 
musel Rs. 1500 per year, payment being made only 
on production of certificate, prescription and receipt 
from a Registered Medical Practitioner or Physician 
or Surgeon of Government Hospitals as may be duly 


supported by cash memos for the purchase of medi- — 


cine individually certified by the doctors ; 
Provided that the above limit may be relaxed by 


C the Administrative Committee in exceptional cases of 


= -- >- 


me 4 Ur dy [ox 2075 


te HE 3-43 ) 


prolonged illness, hospitalization or a course of 
domiciliary treatment under specialist advice. 
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CHAPIER 89 
LEAVE 
Kinds of Teate 


lhe feothoweng kinds of lesive sholli he admissible to 


aw cann ive. 


(1) t.usencd Leave ; 


(7) halt May Leave ; 


M Commented Leave ; 

(4) Leave net due : 

(5) [aordinary Leave . 

(6) Maternity Leave: |, 

(7) Quarantine Leave ; and 

(R) Study Leave. 

Regulation of Leave 

The adiissibility and the grant of uny kind of leave 
mentone? above shall be repulated in accordance 
with the provisions of ithe Centrai Civil Services 
leave) Rules, 1972, as amended [1m time to time. 


lowers. to Relax 


Whicte the Adltrinistrative Commitee is satisfied that 
Hee ese ration OF amy ef the releva cules cause, 
andes bordes in any quuin alan case, it may. for 
te che rzonled in wiitiny, dispense with or 
telas the requirements of that rots to such an extent 
end subje t og such exceptions and conditions as it 


QU. Sette. 


Woy censnler necessary for deabug with the case in a 


yir. ad: unable manner. 


Crus! T ave 


‘ly An employee may be ; ant 4 Casual Leave of 
net mere than 10 cays at a time sn’ = not 


J— 
A^ 
quán 
' 
| 
Jæ 
‘ i Note: 
^ 


ICSSR Service Regulations 


more Ahan 12 days in a calenda” yea, inter- 
vening Sunilays and closed holidays shall sot be 
taken int. account for this purpose 


(2) Special Casual Leave - 


An employee may be granted Special —* 

Leave for purposes and. lor peril for which 
such leave os Crovernment 
employees. 


anfnonssible TL 


(3) Special Casual Len. for Professional Staff 


Special Casual Leave, not exceeding ten days 
in a calendar year may be granted to the senior 
professional staff of the Council when wey are 
invited : 


(a) to conduct examination of Universities, 
Public Service Commission ; Board of 
Exemination or other similar bodies/iosti- 
. tutes, 


(b) ` to inspeci academic institutions ; 
.(«) to deliver lectures, participate in coefercn- 
cts, symposium or seminars conducted by 


universities or other similar ` bodic:1/ 
institutes. 


OR 


. (d) to do such other work as may be approved 
by the Member-Secretary of the ICSSR. 


e) In computing the ten days lenve admis- 
sible, the days of actual journey, if any, 
to and from the places where such 

~ conference/activity takes place will tz 
excluded. : 


(ii) Spec ial eumd lene cannot be accumu- 
lated nor can it be combined with any 
ether kind of leave except casual leave. 
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ICSSR Service Regulations 


It may be granted in combination with 


holidays. 


SR 411053. Deleted 


SR 54. Procedere for Grant of Leave | | | 
(1) An employee shall, before procceding on Leave, 


make an application in prescribed form. and 


shall aho state in writing his address. while on .. 


leave and shall keep the Council's office infoim. 
ed of any subsequent chai ges in such address. 

An applivanon for leave other than study leave 
shall be considered and disposed of by the 


- Controlling Authority. 


An.application "or study lzave shall be consi- 
dered anı! disposed of “by the Administrative 
Committee. 

The Admumistrative Officer of the Council shall 
maintain u leave account in repect of every 
employee. 
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CHAPTER 1X 


RETIREMENT AND OTHER BENEFITS — 


l 


Pension 


(1!) "An employee other than a borrowed employee or 


ar employee on contract shall be eutitled to the 
liberalised pension, Déatir-cum-Retirement Gra- 
(uity, and family pension benefits as admissible 
to employees of the Central Government from 
time to timc, | 


Alternatively, such an employee may Opt to join, 
in lieu of the pension scheme, tbe Provident Fund 
Scheme of the Council with the benefit of the 
Council's contribution, subject to and in accord- 
ange with the provisions of the ICSSR- (Provi- 
dent Fund) Regulations 1970. We shall also have 
the option to get the benefits of the Death-cum- 
Retirement Gratuity as admissible to the 
employees of the Central Government from time 
to time in which case, however, the Council's 
contribution shall be reduced from 8) to 
K per cent. 


The option shall be exercised after the satis. 
factory completion of probation and ‘shall have 
retrospective effect from the date the employee - 
joined the Council; the option once exercised 
shall be final and cannot bo changed. 


An employee on contract shall be eligible to join 
the Provident Fund of the Council and will also 


. have the benefit of the Council's contribution in 


terms of his contract. AI provisions of the 
ICSSR (Provident Fund) Regulations 1970 shall 
apply to him except in so far as tbey are incon- 
sistent with his contract. 


ICSSK Service Regulations 


SR 56. Provident Fuad 


SR $7. 
SR 58. 


Anemployee other than a borrowed employee or^ 


an employee on contract shall be entitled to the 
benefits of Provident Fund of the Council, subject 
i^ and in accordance with the provisions of the 
ICSSR (Provident Fund) Regal Mens, 1970. 


Gratuity - Deleted 


Spccial Benefits for Employees — their Pension 
and Other Heme Gls 


The Administrative Committee, with a view lo con- 


| pensating a permanent employer or the Council who, 


has ing been in the permanent scivice clewhere, has 


oped lor permanent employ ment tinder he Council, 


for ans loss caused by such option, alter taking into 
accoun! any monetary benehts pranted to the 
emplos ec, may ditect than- i 


(i the Provident. l| und Account of such 
employee shall be uedited with a special 
contribution of a specified amount: or 


(1) uny period of service in full or in part of 


such employee unde: the previous eraployer - 
shall be regarded. as service under the 


Council for the purnoscs of SR 55 and 36. 
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SR 59. 


Cari R X 


GENERAL. € ONDITIONS OF SERVICE 


Whole ime Employment 


(I) T he whole Une el aem emploves shell be at the 


d'sposal of tie Cou "and he may be cmptoyed 
by the Counc! for the pernmzac?. of such 
duties aV may be assi ied. te bim. AE. 


(2) Without prejudice to the generality of clause (1) 


(i) an employee may be required to undergo u 
course of study oi instruction within or out- 
side ladia ; 


(4) an cmployee may be r quired to seive the 
Council at any plese vod in. any post pot 
dowes than the post to which he is substan- 
Uvely appomted or to vhich. he is reduced 

at meastete of punishment in accord- 

ance with the provision of Chapter Xl; and 


(iii) an employe : may ts treasferred to foreig o J 
service or sent on deputation Whether within 
or outside India 


e» i muMmo. s. and 


CHAPTER XI 
CONDUCT ` 


SR 60. Coadect 


| ar Every employee shall abide by and comply with ; 
= | tbe rules a.d regulations of the Council and all — 


(1) Every employce shall at all times maintain 
j absolute integrity and devotion to duly. - 


i orders anc directions of his superior authorities. 


| | 
3). Every employce shail extend utmost courtesy 
| and attention to all. persons with whom he has o 
to deal in «be course of his duties. 


see i m, 


(4) Every employee shall endeavour to promote the 
interest of *he Council and shall not act in any: 
manner prejudicial thercto. 


(5) No employee of the Council shall take part in 
any unlawful acuvity of political er communal 
party. 
(6) Every employee shall report to the Council : any 
transaction invelving acquisition of movable or 
immovable propeiiy exceeding Rs. 4009 in value. A- 
(7) (i) No employee sball enter into, or contract a | 
marriape with a person having a spouse 
living ; and ^ 
Qi) No employee having a spouse hving shall 
enter into or contract a mariage with. ky | 
person : 


Provided that the C vumil may permit an employee 

to enter ipto or contract any such marriage if it z 
is saUstied that there are sufficient grounds fur so 

doing. 


ey eee 


SR 6i. 


SR 62. 


CHAPTER XII 
DISCIPLINE 
Sutpeation 


(1) The Appointing Authority or any other authority 
superior thereto muy pace en employee under 


suspv:nsion : 


(a) where a disciplinary proceeding against him 
is contemplated or is pending ; or 

(b) where a case against him in respect of any 
criminal offence |» under investigation or 
trial. 


(2) An employee who is: detained in custody, 
whether ona ciiminal charge or otherwise, for 
a pciiod excecding forty-eight hours shall be 
deemed to have been suspended with effect 
from the date of his detention, by an order of 
the Appointing Authority and shall remain 
under suspension until further orders. 


(3) An order of suspension made or deemed to bave 
been made under this regulation may at any 
time be revoked by the authority which made or 
is deemed to have made it or by any superior 
authority. i 


Penalties 


The following penalties may, for good and suficient 
 rcusons and as hereinafter provided, be imposed on 


au employee : 
Minor Penalties 
| (i) Censure ; 
(ii) Withholding of increments ; 


hut Wiekhaldiae nf nromotion ° 
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CN T | ICSSR Service Regulations ICSSR Ses vice —— 


e | | (iv) Recovery from pay of the whale OC part of been g ven to the empleyce to mrc any repre. 
RE o 23 “ny Pecuniory Toss caused to the Council by T €cntation. agaist the penalty proposed to be 
d EE negligence or breach of the rules or regula- . awarded. in the hpht of the findiogs of the 
: Vons of the Counc:t 9* orders or dir clones €nqu"y officer and the Punishing authority's” 
^3 . , Of superior authowuties : z -. ' « conclusions thercon. 
ry May Per shies | . SR 65. Special Pi vision regarding Ilyircueil Employees 
— | (Y) reduction 'o a lower stage in " time-scale or EN J (1) Where an order of susp insien is made or a dig- 
wy to a lower grade or post ; no Ciplinasy proceeding is commenced against a- 
~ * . (vi) compulsory If qeu P wid: borrowed employee, the lending autbocity shall 
k; (vh) remi 1 dis EU. mE foichwith te infos ned of the circesns(omces kad- 
my | | | n^ Or dismissal From 5Ci Vice. mg td the order of BUSPE AION OF commencerment 
. - | SR 6: Authority Competent to Impose a Penalty of the disciplinas y proc:ec5ng, as the case may be 
"H3 The Appointing Authority. or any. other authorijt (2) In the light ef the findings in the d'sciplins- y 
teferred to in SR 6 which may be superior to d Proceeding tiken against such employee — 
— Appointing Authority mary impose on $n employee (1) Of the utithority impowny the penal, is of 
any of the Penalties specified mm SR 62. | the opinion that uny ol the penalties specific d 
$ SR & ji; ; in Clauses (v) to (vu) of ER 62 should be 
" oc :dure f leo ie d: ! o | 
. € for Imposin; | coaltics imposed on him, jt hall replace his services 
| | ()) Ne order Imposing: any penalty On wn employee ME te — ar de oN og 3uitority me 
" l Shall he Passed, excepi s'en. a Iransmit to at the Ireceedines of the inquiry 
: ti aise T RA iiia 3s — for such action as «t decis necessary ; and 
i Proposal lo take aclion against "haa h P (ii) LELT authority ponpes ‘he penalty is of - 
the ullegations on which it | i the opinion that SUy other penalty should 
f^ : * proposed to bc omposed on) Umay ; l- 
^i be taken und js BIVEN an onporienit — uid "máy, after consu 
: Make any ICcpresentatisn. te ich < i tition wah the lending Urhierity, pass such 
— mahe : and | i PAN P erdees on the case SS IC dicc. nzoessary. 
zs Ie : | l Provided that in ilie event of à difference of 
P di steir representation, fone, Ss laken into Opinion between the lendinpy Uerity and the 
PET consideration by the authority imposing the - authority imposing the penalty, the. services of 
| Penalty, i the employee stian be replaced atthe disposal of 
7 i ' n he . iiio ` š 
ac m (2) In the Case of a major penalty [those mentione J e UMS 


in fuses (v) to (vii) OF SR 6.] the employee 
sll have the right to ask lor a personal heus- 

mpal enquiry. No order tinnosing such a | 
| Fznalty shall be Passed except afier the desir, J 


CUQqUIy Fas been held and an Oppor.unity bys 
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Explanation : 


In this regulation the CAPression — ‘lending 
authority’ means the Authority which has Placed 
the services of | the horowed employee at the 
disposal of the Council. 
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SR 67. 


SR 68. 


^7,. SR' "66. 


| CHAPTER Xili 
APPEALS AND REVIEW —— 


- App.ilate Awtheritics 


Ans peal shall lie from any original order made — 


i) by the Administrative Officer, to the 
Member-Secretary ; 2^ 


(ii) by the Member-Secretary, to the Chairman ; 


(iii) by the Chairman, to the Council, 
Period of Limitation for Appeals . 
No appeal shall he enteitained unless it is submitted 


withia a period of three months from the date on 
| which the order appealed against js communicated 


to the person concerne4 : | 

Provided thet the appellate authority May entertain 

the appeal after the Capiry of the said Period if it is. 
| ‘lished that the appe tant had sellicieni Cause for 


not submitting the appeal in time, | 
Form, Contents and Submission of A ppeals 


0) Every Person submitting an appeal shall do p 
separately und in his own name, | 


. (2) The appeal shell be addressed to the apiEllate 


authority, shall Contain all materja} Statements 


- languege end shall be complete in itself. 
(3) Every apr sal shall be submitted to the Member. 


Secretary who shall, unless he is himself the — 


-. appellate: authority, transmit it to the appellate 
aut! »rity, 


Ceaside iion of Appeals 


Tae aps llate authority shall consider. every appeal | 


ia such sanner as it deems fit and pass. such orders 
: ts , 


(ii) 


ICSSR Service Regulatioes 


as it deems proper in the « scemv;saces of the Case : 


Provided that no order imposing an enhanced penalty - 
shall be passed unless the appellant is given an oppor- 
tunity of making any representation which he may 
wish to make against such enhanced penalty. 


R erokero 


The Council may, on its own motion or otherwise, 
review any order made by any authority and pass . 
such orders as it deems lit in the circumstances of the. 
case : | 
Provided that no order imposing an enhanced penalty 
shall be passed unless the person concerned has been 
given an opportunity of making »ny representation 
which he may wish to make Against such enhanced 
penalty. 


Orders oa Reisstatement 


Where an employee who bas Len dismissed o 
suspended, Is renstated, the authority rcinstatio, 
him shall make an order specilyin -- 


(i) Whether the employee may diaw for the per ox 
of his absence from duty any pay and allowance: 
in addition to the Pay and allowances admissible 
under SR 22 and 32: í 


Whether sych period may be treated asduty fo 
all or any purposes. ` "o5 


SR 71(A) In respect of ary matters nat specifically provide 


for in these Rules in Chapter Xu and XIII, relatin. 
to Discipline and Appeals. and Review respsctively 
the relevant provisions contained in the Contre 
Civil Set vices (Classification, Control and Appeals 
Rules 1965, as amended from time to time shall Appl 
to the employees of the Council. | | 


à 3] 
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CHAPIER Xiv 
| MISCELI ANEQUS 
Special Provision for Existing Employees 


Evcry person holding a post under the Council at the 


commencement’ of these revullitions shall, on Kuch 


commencement, be deemed to have been appointed 
under the p'evisiors of these tegulations to the 
Corresponding pow o" the Fust Schedule te he 
specified wherever necessary by. the Membher-Secretary 
57d shall aw the pay drawn by hang iinedeately 
before such commencement. l 


Authentics! iva 


All order; asg decisions of the Council and of the 
Adminiative Committee shall he Authenticated by 


the signature of the Member Secretary or by such 


other oner >g May bs specihicd hy the Council in 
is beha!" | 


Holiduys 
The Council 
observed by the Secretariat of the Gove-nment of 
India lcca'-d in Delhi. . 

Service Booky and Character Rolls 


*"!) The Council shall maintain a Sei wce Book: and 
a Charocter Roll of exch emploves in such form 
and selting out such Particulars as may be 
prescribed by th- Administrative Committee. ` 


(2) The entries in the Service Book of -un employee 
shell be made by the Controlling Authority. —— 


| (3) Tne entries in the Cbaracter Ro! of an employee. 7 


‘Shall be made by the authority to whom such 
employ * is immediately subordinate sud shall 
be countersigned hy. the Controlling Authority 
witb his remarks. ' 


shall observe such holidays a3 are 


SR 77. 


SR 


ICSSR Service Regolations 


Any matter relating to tho condition of servioo of an 
employee for which. no provision is made im those 
regulations, shall be determined by the Administra- 


| tive Committee subject to report to the Council | 


Provided that any concession which is allowed oy 
Government to its employees may be ullowod also 
to. the employees of the Council, subject to tbe rules 
and conditions governing the grant of such conces- 
sions to Government employees, with the approval of 
the Chairman aad a report about all. such concessions 
will be made to the Administrative Committee as early 


as possible. 


Power to Relax 


—. Notwithstanding anything conuined io these regula- ` 


tions, the Council may, in the case of any employee, 
relax any of the provisions of these regulations to ^ 
relieve him of any undue hardship arising from the 
operation of such provisions, or in the interest of tbe 


Covncil. 


Removal of Doubts 


Where a doubt arises as to whether any authority of 
Council is superior to any other authority of as to 
the interpretation or application of any of the provi- 
sions of these regulations, the matter sha}! bo peros 


to the Administzative Committee for decision. 


EH 


FIRST SCHEDULE 


[See SR | and | SR 2) 


! GROUPS OF POSTS IN THE ICSSR 
Group | Designation oS 
(| sign Scule of Pay 


Croup 1 


(Posts carry: ga Sweeper-cum-Farash/.- Rs. 196.3.220-E B. 


scale of pay : ve Janiter/Messencer 231? 

navimurnm of which 

dues nor exc rd Jamudar/Dafiiy .. Rs. 200.3 206 4-234. 
R. 770) ED 4 ?*80 | | 


Library Attendant/ RS. 210 4 250.F .5. 
Bradma Onerater/ 270 
Gestetner Operator 


Gr. 1! 
Group JI 


(Posts Carrying a Gestetner Operator Rs. 260 6-326-E B.8. 


scale of pay, with Grade I | J50 

a minimum of not. Despatch Rider Rs. 260.6.290. :D.6. 
less than Rs. 250 Staff Car Driver] 326-ED-8-366-EB-&- 
and » maximum ` Lower Division Clerk/ 390.10-400 | 
netex:zeding  . Key Punch Operator 


Rs. 565) 


~~ Upper Division Clerk] Rs. 330-10-3&0-12. 
Stenographer Gr. 111/ 500-T:B-15-560 
Library Assistant 
Grade JI 


— — - - 
* 
. 


Gla, . 
'6.A. All references to Central Civil Services’Central Ci Poste, 
Cias s, Class Ii. Class DE and Cinss eo in alt Kules, Orders, Schedules, 
Notificutions, Kegulations, Instructions in force, immediately before the 


- conmumencenicoat of these rules? shall be construcó as refcrences to Central 


Cisl Sc ses Central Civil Pusts. Croup ^A', Group B, Group C and 
Group ‘D° respectively. and any rcfcrencc to "Class or Classes? tbercio in 
this contest shall be construcd as reference *9 Group or Crouzz", at the 


COL termed Teer, | 
© GOVERNMENT OF INDIA'S ORLER 


(1) Resised Classification of l'osts, Groups ‘A’, *B', °C’, and ‘D'— 
In exercise of the powers conferred by Rule 6 of the Central Civil Services 
( Ciessification, Control and Appeal) Rules, 1965 and in supersession of . 
para. 2 of the INenficatien No. S.O. 5041, dated the 11th November, 1975, 
published in the Gazette of India, dated the 291h November. 1975, issued 


by the kine Department of Personnel and Administrative Reforms and 


After consultation with the Cemprreller Prd Auditor-Gereral of India in 
rclauen to the persons serving in the Indian Audit and. Accounts Depart- 
ment, the President hereby directs that with effect from the date of issuc 
of this order, all Civil posts under the Union shall, subject to such excep- 
tans as Government may, by any general or special order, make from 
nime tene, be chessified as follows :—- 


* 
u—————nn— n — — — — — — ———— — 


mi | Description Classification 
No. vf poste of poss 


|. A Central Civil post carrying a pay or a scale of pay 
yei tasimium ef not Jess thas fu, 5,000 — Group (AC 


M A Central Civil post carrying a pay or a scale of pay l 


with a maximum of not less than Rs 2,900 but less ee 
than Rs. 4,000 Un sd E Group *B' 
A. ^ C^ Cs | Pos Carry Inf $* pv ae sv MO of pay 
wah a maximum of over Ks. 1,150 but less than 


Rs. 2,900 | , Group °C’ 
4. A Cemral Civil pest carising a pay ar a «ele of pay 
UH RIRAHBUHE SM Which os Ro. tlio ui ws — Group ‘vy 


OO -———————————————— — 


Hovided that posts created on or alter fst January, 1986, as specific 


. . . . 
uebitirieme te vict ene Cale GN Sum rte a esae MR Tv. rh 


(BETO nnns oe Hech binage REPY atat * 
DW Inserted by CS, Depi. of ler., Nuuticawon No. 21/2, 74-Est. (D), dated the | 
Tth November, 1925, prubleahat ac SO No. SU? one the Garene ef India, dated the 
sima “ends L f S - C . ! 

2. The expression "these rules” neter tu the C. C. S. (CC AD Amendavent Roles, 
1978, pet 1 2 QU Nav GALS on the Garet? cav, eters od the IU Rovensbe:r 
IV!y;- [he Authur. ` 


Loe 


€. 


ge | — 
E 
| | 


— —— — — aÀ — 


— 


. Group’ 


Group Iil 


(Posts carrying a 


scale of pay, with 


a minimum of not 
less than Rs. 400 
and a maximum of 


not exceeding 


Rs. 800) - 


Group IV 


(Posts carrying Aa. 


scale of pay, with 
a minimum of not 
less than Rs. 500 


anda maximum. — 


not escceding 
Rs. 1250) 


Group V 


| (Posts. carrying a 


salary scale with | 
a minimum of not 


Tess ghan Rs. 700 


and a maximum 


below Rs. 2550) 


Destgnátión. 


Stenographer Gr. 11f 
Accounts A ssistant/ 
Rescarch Assistant 
Gr. Hl /Documen- 


tation/Libra ry Assis- — 


tant Gr. II 
Secretarial Assistant/ 
Assistant (Cash)/ 
Internal Auditor] 
Stenorrapher Gr | 


— — Qo — SSS — E ee oe — — 


orase oF ray 


——— ee 


Ks. 425.15.500. EB. 
15.560-20-700 


* 


Rs. 425.15-500. EB- 
15-560-EB-20-700- - 
EB-25-800 


Office Superintendent) Rs. 550-25-750-EB- 


Research Assistant 


Gr. )/ Documentation/ 


Library Assistant 
Gr. ] 


Superintendent 
(Accounts) 

Private Secretary to 
Chairman 


Documentations : 
Library Officer — 


Assistant Director 


Depyty Director 
(Documentation) 
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30-900 


R. 709-30-760-35.900 


Rs. 650-30-740-35- 
BRO-EB-40-1040 


Rs. 700- 40-900. EB- 
40-1100-50-1300 . . 


Rs. 700- 40-900- E B- 
40-1100-50-1300 
Rs. 1100.50-1600 


a 


a) 


«ue CUu GU ec @ quo 40D OUR oe as e$ um um 


| M Ih LT LE Phe ki UA 1 M PE 


—— 


B MN | Lr /! 
F Es (7S) TT ^ * 


Sub 3 Structure of the Selection Committees 


and Deo-rtmnent-] Pre wes an Cam iteted, 


T. UD am Gm amp amp a © que 0D ow cup Oe wo 


Selcction Committees 


we) 


. Cateacrv of Post. GEILE I Proposed Structure 


Rese 


arch Assistant Gr, II | M.S. and four more officers/ 
— | Scholars nominated by M.S, _ 


Documentation assistant Or, II |. M.S. and four more ofticers/ 


Grou 


Scholars nominated by M.S, 


RLY. 


Documentation Officer | | „M.S. and not more than five persar 


àrsi 
Assi 


Assi 


nominated by the Chairman, 


stant Director . M.S. & not more than five persona 
! | nominate? by the Chairman who may 
designate one cf them as Chairman 

of the Committee, 


Stant Director (P) E M.S. & not more than five persons 
mE ! | nominetasCc by the Chairman who may 
Cesignate one 2f them as Chairman 

the Committee, | 


. Nominated by the Chairman who may 
designate one.of them as Chairman 


of the Committee, : 


Deouty Director - d 4 | i | M.S. & not more than five persons 


nominated by the Chairman who may 
designate one of them as Chairman 
., Of the Committee, | 


Deputy Director (P) | | M.S. 4 not more than five persons 


nominated by the Chairman who may 
designate one of them as Chairman 
of the Committee, ` 


Deputy Director. (DA) i M.S, & not more than five persons 


nominated by the Chairman who may 
designate one of them as Chairman 
of the Comittee,  — 


Deputy Director (DOC) ; M.S, & not more than five parsons 


nominated by the Chairman who may 
Jesignate one of them as Chalrran 


— e -— e soe . 


LEE Eo "| 


4” i 


Director (aResesrcoh),. 


Director (DOC) 


b) Derartmental Promotion Committee, 


e co e —À — so 9 —— wwe ouo ao m9 o an ao mmm 


Ground > IV 


Research Assistant Gr, 


9 


Doc-uaentation Assistant Gr, 


Grou2 V 


Documentation Orficer 


Assistant Director 


Assistant Director (DA) 


FA& CAO oo o - 


2..0 


I 


|" Assist^nt Director (P) & 


» -— 9 -— o 


I 


M.S & n't more taan five person: 
nao"in3ted by che Chairman wno :: 
designate one of them as Cnairm. 
n? tne Committee. 


M.S & not more than five prd 


romineted by the Chaime wnc 


 Gesignate one of then ai Chairm 


of the Conmitt ae, 


M.S. & four other ofiicers/scno 


nominated by the Chairman, 


MS, & four ot hok officers/scno 
nominated by the Cheirm:a, 


M.S. & four other cfiicers/scho 
nominated by sne Chairman. 


M:S. & four ot'wer pgorsoans n^omin 
by the Chzircan who will apnolin 
of them to act as tne Chalrmam 
the.Corlttoe, | 


M.S. & : ot more than five persc 
aominated twv the Chairman who v 
appoint one cf tnem the act as. 
Chair:an. 22 


tied. & not voro than five pecs 
nominat. € by the Chairman who | 
aDpeint one of them the act as 
Chairmon, ` 


e* 


ws 


Ls 


— 
- 4:67 0A "Et NL" C . LI 
of [^ E ndi i a^ Kk. | an oN O.a . b. x NL F Ce. T dub ( [te * j 
Mens Cv SER SI E MAS cm 
Sub 1 Structure cf the Selection Comiittees 
ind Deorrtneni l Peasation Com itten. 
a) Selection Cormlttces 


Research Assistant Gr. 


— o = und esas ea a ei cn as fas p Sem QE 


II n " M.S. and four more officers/ — 


Scholars nominated by U.S, 


Documentation -ssistant Gr. II M.S. and four more ofticers/ 


Documentation Officer 


è 


A^sistant Director 
Assistant Director (P) 
Assistant Biostar (DA) 
— Director 


Deputy Director (P) 


Deputy Director (DA) _ 


Deputy Director (DOC) 


Sch»lars neminated by 34.5, 


M.S. and not wore than five persons 
nomibatec by the Chairman. 


M.S. & not more than five persons 
nominate Sy the Chalrcman who may 
designate one cf them as Chairman — 
of the Committee. . 


M.S. & not more than five persons 
mominstcse 5y the Chairman who may 
cesignste onc 5f them as Chairman: of 
the Comm:ttee, 


M.S. & not more than five persons 
nominated by the Chairman who may 
designate one of them as Chairman 
of the Cormittee, 


M.S. & not more than five persons 
nominated by the Chairman who may 
designate one of them as Chairman 
of the Committee. 


M.S. * not mre than five persons 
nominated by the Chairman who may 
designate ono of them as Chairman 
of the Committee, 


MSS, k not mora than five persons 
nominated by the Chairman who may 
designate one of them as Chairman 
of the Comittee, 


M.S. & not more than five persone 
nominated by the Chairman who may 
Jesignate one of them as Chairman 


+1 


~-. Is 
i. ^ $ "M 
| -—- -:21- 
€, l ; T _ Sircsees (Ress acch) M.S b n t sere taan five persons j 
| nis ater ive the Chaiban who “ay 
LL . | i , i Gesignate one of thnm as. Chairman ^ + 
P | % — ei the Committee.. 
e © Director (DOC) M.S & not more tran five parsons | 
j | romincted sy the Charme: whe may E 
‘cesignate ene of them a: Caairnan | 
eR of the Conmitzece. ns 
ry | T | , b) Departmental Promotion Committees | D | — 
l | l l E — | t 
ig, `. |». Grou» IV j } 
ah ; * J — — | 
| | Research Assistant Gr, I M.S. & four other ofiicers/scwlars 
€ U "m i r nominated by the Chaimnan. 
Doc vaentation Assistant Gr, I |. M.S. & four other ofzícerz/scholars; 
am " nomiaated by zhe Cheirm:a. J 
| 
! emun V | 
am : . , Documentation Ozficer i M.S. & four other efi leers/scholars 
| i i . nomi aated by tne Chairsen. | 
— | E AsSistant Director MoS. & four other persons nominato, 
J : : by tie Chrirean who will apmint or. 
* e a = - 
e 7 | Assist-^nt Dircczor (P) & | ni thám te ack as she Ohalrm Of | 
c. i Assistant Direczor (DA) the Corv-ittee. 
. ; ! 
i 
Gorey | FA & CAO à l MoS. & ot more than five persors ! 
| Pos C07 l ps ' naminaree tw the Chelirren who willl 
" ' aponint one cf tnem the act as tne: 
5. ` . i Chai ciane : 
Thy -$ i 2.0 7 r iSe. & not ~or tnan five pecsons 
E e l | e nominat 2 by the Chairman who will 
-e A aopeint one oC them the act as the. 
x : | Chinon. i ; 
` a 
t * . É 
T ! 
* I 
. i 
; ! 
à 
i 
l * 
A 
ig 
4 
i i 


Group 


Greep VI 


(Posts catryiag a 


ICSSA Service Regulations 


Designation 


Administcative Om- 
cer/FA & CAO 


Deputy Director 


Director (Documen- 
Cans torte) 


Clucf Editor 


Director (Research) 


M ember- Sez CUN 


sc ile oF pay wath n 


ninin m ef nw 
less thin 

Rs. 2000) (Uic 
sevisccl) 


36 


. -—— — o © on 


p EL — nd 


Scale of Pay 


.. . — ——— — — 


Rs. 1200-50-1700 


Rs 1100-50 1600 -. 


Rs 1500 60 1800 


Rs I800 109.2000 


Re gd 500 60 TKON- 
too 2000 


Re 0000 1232 2250 


a: revised) 


11. 


p wee 


SECOND SCHEDULE e 
RECRUITMENT RULES 


Narne of the post 

Group 

No. of posts 

Scale of pay — i 
Age for direct recruitment 


Educational and other qualifica- 


. tions required for direct recruit- 


ment 

Whether age and educational 
qualifications prescribed for 
direct. recruitment will apply in 


| the case of promotion 
. Period of probation 
Method of 


recruitment 
(Whe*her by direct. recruitment 
or by promotion or by deputa- 
tion & percentage of vacancies 


to he filled by various methods) | 


Whether selection post, or novu- 
selection post, if recruitment is 


_ by promotion 


In case of recruitmest by 
promotion/deputation/uransfer, 
grades from which promotion/ 


- deputation/transfer to be made 


If à DPC exists, what is its 
composition 


. Composition of the Selection 


Committce in case of direct 
rec-uitment 


Remarks, if any 


31 


- 


ok 


Sweeper-cum- Paresh 
z 

4 
Rs. 196-3-220-BB 3232 | 
Minimum 18 i 
Maximum 28 © 4 


2 years 
Direct 


Selection Commwities for 
the post to consist of 
(i) AO EN 

(ü) PA & CAO and 


(lii) One more officer 


nominated by MS 


PELIS 


Sud: 


ICSSR Service Regulations w^ 1 


Recrultmen( Rules | J— 


]. Name of the post 
2 Group 
3. No. of ' sts 
4. Scale ol pay 
S8. Age for direct recruitment 


6. Egucat:onal and other qualifi- 
cations requited§ for direct 
recruitinent | 

7. Whether age and education: 

. qualifications prescribed for 
direct. recruitment. will apply 
m tbe case of promotion 

8.. Period of probation 

9. Method of. recruitment 
(Whether by direct recruitment 
or by promotion or by deputa- 
tion & percentage of vacancies 
to be filled by various methods) 

10. Whether selection post or non- 
telection post, if recruitment is 
by promotion 

1). ]o case of recruitment by 
promotioo/deputation/transfer, 
grades from which promotion/ 

. deputation/transfer to be made 
12. Jf a DPC exists what is its 
composition. | a 

e Composition of the Selection 
-Committee iD. case of direct 
recruitment | 


M. Remar} s, if any 
38 


officer © Dominated JE a 


janie t Y-. 


b 2X 


| O07 


Rs. 196.3-22UEB-3-23^.— 

Minimum 18 —- 
M inanem: 2K 

Milde Pass (Rih or 7th 

less as’ the casc 


be) — 


mas 


J years 


Diuiect 


“Selection Comoittee toc 
consist of (i) AO (i1) FA 


& CAO (iii) One more 


MS 


vM» ow oL o— 


` Group 


Name of the post 


No. of posts 
Scale of pay 


Age for direct recruitment 


Educational and other quali- 
fications required. for direct 
recruitment i . 
Whether age and educational 
qualifications prescribed for 
direct recruitment. will apply 


_ in the case of promotion 


19. 


12. 


13. 


Period of probation 


Method of recruitment 


(Whether by direct recruitment 


or by promotion or by deputa- 
tion & percentage of vacancies 
to be filled by various methods) 
Whether selection post, or nop- 
sclection post, if recruitment is 
by promotion . 

In case of recruitment by 
promotion/deputation/transfer, 
grades from which! promotion/ 
deputation/transfer to be made 


UF a DPC exists, what is its 


composition 
Composition of tbe Selection 


Committee in case of direct 


14, 


recruitment 


Remarks, if any 


39 


ICSSR: Service Regulat | Ae N 
Recruitment Rules (C. J uox" 
o Mes? gi 
| J | 


10 | 

Ks. 196-3.220 t: B-)-2? 
Minimum IX 
Maximum 2% 


Middle pass (8th or 7th 
vlass as the case 
Ie) 


may 


2 years 


Direct 


Selection Committee for 


* tbe post to consist of 


(i) AO (ii) FA & CAO 


(iii) One more officer 
nominated by MS. 


" | REQUITMENT RULE- tC THE POST oy PACKER 
1° Nane of 


the post Packap. 
fs (Gr oup | 


| 3. No, of Pos ts 
4, Scale ef Pay 


2 


B. ——— 


Minimin 18 Years 


De Age for direct recruitment | 
| m | icum ?8 years, 


6. Educational and other ` : 


| Middle pag, ( h ee» 
direct t°- tions required for aS the case nay ef kn 
irect Fecruitaent, OF packing Parce], for de. 


| 7. Whether are and educational | 
| 1281173cat fons prescribed for 
irec: 


dn the case of promotion: 


| Yes | 

| 8, Period of Frod:tion e years, | 

- 9, Method of recruitment Direct | | 

m O Wh: ther Selection post, or 

EE Doneselectiog Post, if Pecruit. | 

- Dent 1s by Promotion on N.A, | | | 
In Case of recruitment by | : | t 
grades go/desutatton/tr sector | l 
Brades from 


t 
ch Promotion/ | | 
deput: tton/trans pet to be made N.A, 


E Ir a DPC existe, What 1s tp, | 
Eit coxpocition | 


NAs.. 
Komposition of the Selection Selection Connittes to consi 
Egoumittee in Case of direc. ef (1 O1) PA & CAO and 
= tt | ) | Cf ficer Nominated: b 


* 3 


10. 


UL 


13. 


14. 


ow M 


ICSSR Service Regulations 
Recruitment Rules 


Ne-ve of the post 


G: »up 
M . of posts 
S< le of pay > 


A: € for direct recruitment 


E.ucativnal and other quali- 
fi ations 
recruitment 

Whetber age and — 
qualifica iions 
direct recruitinent wil! apply i n 
the casc of promotion 

Period of probation. 

Method of recruiment (whether 
by direct recruitment or by 
promotion or by deputation & 
percentage of vacancies to be 
filled by various methods) 


Whetber selection post, or non- 
selection post, if recruitment is’ 
by promotion | 
In case of 
promotion/deputation/transfer, 
grades fiom which promotion] 
Jepulation/transfer to be made 
If a DPC exists, what is its 
composition 

Composition cf the Selection 


Copimiltes in case of direct. 


rect sitment — 
Re; arks, if any 


required for direct 


recruitment by 


The post- 


o Janad 


Ks. 200-3-206-4- 234- EB- E L 
4.250 i 


Middle pass (th or 7th "2 
class us the case may be) —— 


prescribed. for 


2 ycurs 


to be filled ^in tlc 


manner — dceirod , hy 
aco ICSSR 
(ro 


i ane "a 
noc oh 


€ 


‘| wwe S {rs 
(o8 Bey 


Aer 


wn — Co ec M err: t Le 

Nae re — F 

cse elo "UE OW oaeee 
U VE 


has. to be 
filled at the discretion 
of the Chairman ICSSR 


* "pr 


13. 


14. 


If a DPC exists, 
. composition 


ICSSK Service Regulations 


Recruitment Rales 


Name of the post 
Group | 
No. of poats 
Scale of pay 


Age for direct recruitment 


Educational and other quali- 


fications required for direct 


recruitment | 
Whether age and educational 
qualifications prescribed for 
direct recruitment will apply 
in tbe case of promotion 
Period of probation 


Method. of recruitment 


* (whether by direct recruitment 


or by promotion or by deputa- 
tion & percentage of vacancies 
to be filled by various metbods) 
Whether selection post, or non- 
selection post, if recruitment is 
by promotion 

In case of recruitment by 
promotion/deputation/traasfer, 
grades from which promotion/ 
deputation/transfer to be made 


what is ils 


Composition of the Selection 
. Committee in case of direct 


recruitment 
Remarks, if any 


41 


Daftry cs ko 
I 

$ E 
Ra. 200-3-206-4-234- ^ 
EB-4.250 

No direct recruitment 


— 


2 years 


Promotion 


Non- Selection (seniority, 
subject to rejection of 
the unfit) 

Messengers/Janitors with 
at least 5 yeare servico 
in the grade, heving 
knowledge of the work 


ofa daftry 


AO, FA & ‘CAO. and 
one more officer BOm)- 
nated by MS 


k S 
|^ 
leo l. 
| "T 2. 
. 03. 
^3 4, 
B 3. 
FS , 
i 6. 
— * 
tis 7. 
ps * 
* f 
. 8. 
(5. o. 
4t | á 
— (7* 
J 10. 
id C 7 
( l1., 
Vu. d 
4 
i 0. 03. 
Gr" 
< \ 14, 


ICSSR service Regulatious 


Recrultment Rules . z ^ 


Name of the post 

Group 

No. of posu 

Scale of pay 

Age for direct recruitment: 


Educational and other quali- 
fications required for direct 
tecruilment T 

Whether age and educational 
walifications prescribed for 


Library Attendant 

I | 

2 

Rs. 210-4-250-1:B- 5-270 
No direct recruitment 


‘rect recruitment will apply in 


thé case of promotion 


| Period of probation 


Method of recruitment 


(whether by direct recruitment 


or by promotion or by deputa- 
tion & percentage of vacancies 
to be filled by various methods) 


Whether selection post, or non- 


selection post, if recruitment is 

by promotion 

Jo case of recruitment 

Promotion/deputation/transfer, | 
fron. which - pro motion/ 

deputation: ransfer to be made 


Ifa DPC exists, what is its 
compositi, , 


Compositi n of the Selection’ 
Committo in case of direct 
recrurtmer : 


Remarks, if any 


‘read aod 
‘tities of books 


z years 


Promwotion/Deputatioa 
as eXpedient 


Non-Selection (seniority. 


subject to the rejection 
of the unfit) 

Daftries who have 
rendered at least 5 years 
service -in that grado 
and having a working 
koowledge of English to 
understand 


AO, FA & CÁO and 
ope morc officer nomi- 
nated by MS 


Recruitment by deputa- 


-ton will be resorted to 


42. 


if suitable candidates 
arc not available for 
promotion 


s aii 


10. 


13. 


14. 


Name of the post 

Group 

No. of posts 

Scale of pay 

Age for direct recruitment 
Educational and other q 


fications required for ajf : 
| recruitment 
Whether age and educafibnal 


qualifications prescribes r 
direct recruitment will ms 
in the case of promotioh | 
Perlod of probation 
Method of 
(whether by direct re uit ment 
or by promotion or Dy depu- 
tation and percentage'of vacan- 
cies to be filled DY various 
metbods ! 
Whether’ / selectió dá post, or 
non-selection polt, if recruit- 
ment is by prondition 

In case of rfcruitment by 
Promotion/depy falion/transfer, 
grades from Mhich promotion] 
Jeputation/tednsfer _ to be 
made 


. - fa DPC exists, what is its 


composita | 


Compofition of the Selection 


Commjttec in case of ‘direct 


_Fecrufiment 


Remarks, if any 
43 


rüitment 


.Dalcd by MS 


7 ICSSR Service Regu y s 


Recruktment Rul 


Bradma Operator 


! 
Rs. 210-4-250-EB-5.270 
No direct recruitment 


2 years 


Promotion 


Selection 


Daftrics with at least 5 
years service jin tbe 
grade; should be trained 
in operating addresso- 
graph machines of 
various types . 

AO, FA, & CAO and 
One more officer nori- 


_ICSSR Service Kepalations . ! A ( 
Recruitment Rules C al 
l. Name of the post g Gestetnes Operator 
| Grade 1 
2. Group | l 
J. No. of posts — | 
4. Scale of pay Rs. 210-4-250.):D-5-270 
5. Ape for direct recruitment No direct 'Ccruitment 
6. Educational und other qual- 
fications required for dircct 
recruitment 
7. Whether age and educational]  -.. 
qualifications prescribed for. ! 
direct. recruitment will apply 
in the case of promotion - . 
8. Period of probation | 2 yeure 
Method of recruitment Promotion/deputatioa 
(whether by direct recruit- as expedient 
ment or by promotion or by 
deputation and percentage of 
vacancies to be filled. by 
various. methods) * 
10. Whether selection Post, or Selection 
non-scleciion post if recruit- . 
ment is by promotion 
JI. In cus of focruitment bye Daftries with at feast 
' Promution/deputation/transfer, live years. experience in 
Brades from which Promotion/ that grade, should be 
deputativo/traasfer to be (rained to operate dup- 
made ~ licating machines of 
| | Various types 
|. If a DPC exists, what is its AO, FA & CAO and 


composition oue morc offioer nomi- 
nated by MS. ^ — 


j 
ICSSR Service Regulations 


| T M Composition of the Selection 


(Committee in vase of direct 
recruitment 
14. Kenvarks, if any Recruitment by deputa- 
' l uon will be resorted to 
i | | if suitable — camdidates 
are not available for 
promotion 
| 
"v 
435 


° ZU M — | | f K 
A. " -— 05! S Service R lations ud . 
ICSSR Service Regulations p - | ICSSR Service Regulatio wt 
f — D : Recruitment Rules "a 
Recruitment Rules . . we 


10. 


li 


) 3 


| 4. 


Recruitment by dcputa- 
tion will be resorted 
to if suitable candidates 
are nol available for 
promotion: 


Remarks, if any 


46 


Mentor by Promotion or by. 


deputation and Percentage of 
vacancies to be filled by 
various methods) 


47 


Name of the post ETRS TATAEE )perifot l. Name of the post Despatch Rides 
ZEE Coronel 2. Group H 
Group i i 2, 
No. of po .ts I E 3x J. No. of posts pup 9. à 
Scale of pax "P (0 FS 200 n i16 Fp.g.350. | l | 
Age or datu fegratnem enk ——— 4. Scale ial pay Rs. 260-6-326-ER.8.350 
Educational ind ether qal B 5. Age for direct recruitment . Minimum 23 
Cons. tenured for ditect Maximum 30 
NL ee +> 6. Educational and ‘other Quali- Essential 
hether ve and. educational fications required for direct Possession of a valid - 

qualification, Prescribed fer recruitment | licence for motor. cycles: 
See) Teenie Wi apply * including three wheelers 
the case cf Promotion . An 
Period of probation | 2 yens ate ania — 
Meth. vel recruitment iM ovs tn^ dlenurarion as > oe oe ee 
(whe ier by rect 'ecruit mnt apesin’ yeurs 
or h:*premotiun on by deputa- Note : 
thon end Peirecitape ol vacancies Practical Test may be 

lo be filleJ by various meile Ss) | held to judge tbe pro- 
Whether selection POM, 1 Nene Seles Vevey (seniority | liciency and €xpeiricoce 
nonielection— pest, af recibo select tes the icjection of in driving motor cycles, 
mcntis by. premetion the unte including t brecwheclers 
In case et — recruitment by Gestetner Operates Desirable : 
promoetionAlerutation/transfer, | Grade TE with at lease 5 E Pass in 3th Standard 
grndes from winch PFOMOLION, years service in that 7. Whether age and educational -- 
deputation/transfer to be made prade | Qualifications prescribed for 

Wa DPC «xis, what is WS AO, 1A uyl CAO and direct recruitment will apply 
composition one more officer nomi- in the case of promotion : 

nated by NIS | ; : 

Composition of the Selection it CUR f — — 4 
Committee In case of direct 9, Method | . of recruitment By transfer, failing which | 
feCrunmesnt . ! (Whether by direct recruit- by direct recruitment — 


ICSNSK. Service Regulations 


i, ©. Whether selection | Post.. or | 
€) — non-selection pest, of recroit- Reermit eme Relea 
| MAOR CUY — l. Name of the poi! StafT-Car Driver 
F3 1). In case of fCCH Jil ment by . Transfe: : | 2. Group 1! 
ry promotion/Jeputation 'rransfe,. On the results of the 3. No. of posts l | | 
| grades ffom wluch Promo- test jn diiving designed 4 Seale of pay Rs: 260 6-290. EB-6-326- 
Ps | | Uon;deputatien/transfes to be to adjudge the suitahj- 8-366 EB-8-390-10-400 
] made A x. hty for the Posts with 5. Age for direct recruitment Minimum 24 
"D tcference to standand of | Maximum 45 
competence. considered 6. Educational and other. qual. Should. hold a valid 
C i e essential in divers of s fications requecd foc dieci licence for Driving light 
$ l , motor cycles from i recruitment vehicles. Preferably 
(^ : amongst Class-IV em. | Middle/Higher Secon- 
| ployees of the ICSSR dary Pass 
e d ! Possessing Ihe quali. 7.. Whether age and educational -- 
ae fictions pes obed in l qualifications prescribed for 
N o T Column 6 direct recruitment will apply in 
: l i the case of piumotion 
(^ , 9 he Lu: DPT Vee TUR. dS 8. Period of probation 2 years ^ i 
: RATIOS | 9. «Method of recruitment (Whether Direct recruitment/depu- / 
- 13. Composition of the Selection AO, FA & CAO and by direct recruitment or by tation as eapedient | 
is. Committee in case of duet one more. oflicer nomi- promotion or by deputation & | ino 
p" recruitment a nated hy MS Percentage of vacancies to be 
- | filled by various methods) 
= . 14 Remarks, if any 10. Whether selection post, or non- — 
— selection post, if recruitment is 
V * by promotion 
: li. In. case. of recruitment by — 
à i promotion/deputation/trancfer, 
— s d Rrades from which Promotion/ 


ICBSR Service Regulations 


deputation/transfer to be made 


/ 


12. Ifa DPC exists, what is its —- 
composition. - 


13. Composition of the Selection Selection Committee to 
à Committee in case of direct consist. of AO, FA & 
_ fecruitment CAO and one moro 
| officer nominated by MS 
14. Remarks, if any — 


48 | 
49 


. | 


dI y, 


10. 


^ » BE o» 


ICSSR Service Regulation: 


Recruitment. Rules 


Name of the pos! 
Group 
No. of posts 


Scale of pay 


Age for.direct recruitment 


n Y.ducational and other quali.: 


frations required- for direct 
' rcruitment 


Whether age and educational 
‘ualtfications prescribed for 
Jirect recruitment will apply in 
ine case of promotion 


Period of probation 


Method of recruitment (whether 


by direct recruitment or by pro- 
motion or by deputation and 
percentage of vacancies to be 
filled hy various methods) 


Whether selection Post, or non- 
selection post, if recruitment 
is by promotion 


30 


lewer Division Clerk 


CO R 


R. 200-6 290.ED.6 126. 
3.366 ED-8.390.10.400 


Mininyuin 18 b 
Maximum 28 s 


Higher Secondary or 


equivalent; should have 


a minimum typing specd 
of 30 w.p.m. 


Age 2 years relaxable 
but educational. quali. 
fication will apply 


2 years 


9097, of posts. to be 


filled by Gwect recruit- 


ment 10% of posts to 
be filled by departmental 
promotion of Group 1 
emplsees subject. to 
fulfilling the educationaf 
Qualifications and pos- 
sessing the 1equirements 
of speed of 30 w.p.m. 
and 5 years service in 


the ICSSR 


Selection 


> 
1 


^.. “OR [^ yt a p E i 


ICSSR Service Regulations 


In case of recruitment by 
promotion/deputation/transfer, 
grades from which promotion/ 
deputation/transfer to be made 


Ifa DPC exists, what is its 
composition 


Composition of the Selection 
Committee in case of direct re- 
cruitment : 


Remarks, if any 


C NA. OL Xs ) 
^ Oar <L EG uua Aa 


fee emer | 
Ce. 2L — cx 


Group I & Group WU 
employees of the ICSSR 
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6. Educational and other © Matric — Hr. Secondary Certificate 
qualifications required for Photostate Machine Operation Experier 
direct recruitment in Photostate Machine Operation for 
RO 5 h least one year. | mE 
EC Whether age and educational 
qualificatiog prescribed 
.for direct recruitment will 
. apply in the case of — 
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mod.rn computers, 


(b) Desirable; 
^ degres or diploma in computor 


Sclunces from 4 Fecognisce 
tnstdtution/university. 
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the discretion of the SSC/ — 
competent authority in Case ; 
Candidates belonging to Sche 
Castes/Scheduled Tribes tf, « 
any stage of selection pie Si 


competent authority is of th 
opinion that Sufficient numb. 
Of candidates belonging to t. 
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:apply in the case of | 


. 
a * 
.— — — i9 * 
. 
e . À ? 
- . . 


pronotees, | mE 
'O.Period of probation, | Not appltcadle 
. any EAST 
; 1! Method of recruitment Promot ton, fatling why cA by 
whether by direct transfer on daputatton, | 
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Id, Circumstanées in which Not applicable, E 
the Union Public Service | "d 


Commission is to be 
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“Cte:—-The cructal date for determining i 
the uge limit shall be the closing 
date for recetpt of applticabions 
from condtdates tn India (and not 
thé closing date prescrtbed for those 
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14. 


», 
A e 


He? exists, 
; CAV STO 


ICSSR Service Regulations 
Recruitment Rules. 5 


Name of the post 
Group 

No. of posis 

Scale of pay , 


Age for direct recruitment 


Education. | amd other quaii- 
fications r quired for direct re- 
ceuitment 


Whether ape ind: educational 
quablficstions— sgesciibed.— for 
direct recommend will apply in 
Ihe case otc pror tion 

Period of probation 


Method of recreintment. (Whe. 
ther by dnect icciaitinent or bv 
Promotion oi by deputation &- 


Jwreentaee OF vacances to be 
hiled by vations methods) ` 

Whether selection post, or non- 
selection post, if recruitment is 
by premetion | 

In case. of iecimtment by 
Promotion depetatienitransfer, 
frees from which Promotion! 
deprttstonstranster to be made 
what is its 


Composition of the Selection 
Committee in case of direct 
recruitment 


Remarks, il any 


52 


Rs. 260-6.290-EB-6-326. 
 EH.8-366-EB-.8-390.]0..— 
AN) 

Minimum 18 

Maximum 24 
Matriculation/MHigher 
Secondary with hnow- 
ledge of electrical Key 
Paneh/ Verifier | 


‘aco 


^ 


2 years 
Direct 


Selection Committee to 
consist of AO, FA & 


CAO and two more 
officers nominated by 
MS 

w 


ow — 


10 


13. 


14. 


— ICSSR Service Regulations 


Recruitmem Rules 


Name of the post 
Group 

No. of posts 
Scale of pay: 


Age for direct veciultment 
Educational and othe, gual- 
fications required for direct ‘re- 
cruit ment 


Whether. age and educational 


Qualifications prescribed for 
direct recruitment will apply in 
the case of promotion’ 

Period of probation 

Method of recruitment (whe- 
ther by direct recruitment or by 
promoUGon or by deputation & 
percentage of vacancies to be 


filled by various methods) 


Whether selection post, or non- 
sclection post, if recruitment 
i$ by promotion 

In case of recruitment by 
promotion/deputation/iransfer, 


, Rrsdes from whicb promotion 


deputation/transfer to be madc 
If a DPC exists, what is its 
composition 


Composition of the Selection 


Committee in case of direct re- 
cruitment l 
Remarks, if any 


53 


Upper Division Clerk 


M 
A 


Rs. 330-10-380-EB-} 2- 


500-EB-1) 5.560 


. No direct receustenent 


2 years 


Frometien/dcpotation 


apenpedrett | 


Non-selection (seniority 
subject to the rejection’ 


of the unfit) 
LDCs with at 


years expeiience in that 


grade 


AO, FA & CAO and 
two more officers nomi- 


nuted by MS 


eee 


“a 


d l. 
T 
€ a 
D 
t . 
f 
i 


ICSSR Service Regulations " "ol (008 
| ' | , "* 3k 
Recruitment Rules / | 
Nainc of the posi Poasi A l 
Group , BI | 
. 12. 
No. of posts . ! y 
Seale ed pay — Rs "00 0f kU EB 12- (7 | ELE 
j SSO | | 


Aye fn direct a0 ronmment 


i Marf/muints 2X — 


Fducatienal and ether qualifica: ( 


tens (required fer direct recruip- nise University 


"vent B i ’ 3). Knowledge of 
. prese vadne vens, 
type taces and 
then point sizes 
and to correct 
proofs ngRinst 
" manuscripts (hand- 
" written / type-writ- 
1 ten) 
‘vhether age and educational — 
cvaliScations  préscribed ^ for 
direct recruitmeft will apply in j 
the case of pryinotion 
Period of pi sation 2 years 
Method of/rqcruitment (whether Direct "8 . 
by ducei fer ruit ment or by pro- ZEN s 
Matson of by deputation & ME | i š 


Whgthior selection post, or non- — 
selfctiAn post, if reciuitment is 
bi pfo motion 


54. 


Deqice el se Iecog- " 7 B 144. 


€ ICSSR Service Regulations 


In case. of recruitment by — 


 promotion/deputation[tran fer, 


grades from which promotion] 
deputation/transíer to be niade 


. 
if a DPC cxists, what is ns 


composinien 

Selection Committee to 
consist. of AO, FA & 
CAO and (wo moie 
| officers nominuled by 
à | MS | 


Composition. of the. Seleztion 
Committee in case of direc? te- 


cruttment 


Kematks, of am) pi 


$5. 


12. 


i3, 


14. 


ICSSR Service Regulaticns 


Recruitment Rules 


Name of tne Pitt. ere- 


Group 

No. of Post 

Scale of Pay 

Age for direct recruitment 
Educational and other 


qualifications required 
for direct recruitment 


iIhether age and educational 
qualification prescribed for 
direct recruitment will apply 
in the case of promotion 


Period of probation 


Method of recruitment 
(whether by direct recruitment 
or by promotion or by 
deputation and percentage 

of vacancies to be filled by 
various methods 


Whether selection post or 
non-selection post, if, 
recruitment is by 2 p 


In case of recruitment by 
prorotion/deputation transfer 
grades, £rom which promotion 
deputation/transfer to be made 


if a DPC exists, what is the 
composition . 


Composition of the selection 
Committee _ 


Remarks, If any 


Proof Reader Publication Assistant (upgrade. 
AD Pub.) | 


ILI 
l 


Rs . 330-10-380-EB-12-500-EB-15-560 ` 


. Minimum 18 
Maximum 28 


l. A degree of a recognised University 


ab. Experience of Proof Reading and knowledge 


of Proof corrections, signs, type faces and 
their point sizes etc. and experience in 
correcting proof against manuscripts (hand 
written and type written) 


O 

p 

Q 
PE Mee nce 


(Selection Cammittee to be consist oO 
MS,AO,FA&CAO and two more officers nominat 


by MS 


f 
} 
5] 


— — — — — — — 
Approved by Ministry of Education and Social Welfare vide letter ` ? 


F.12-64/79-PN, II(U.5) 


dated 11.7.1979 


10. 


ll. 


12. s; idiom 


Lag 


Note: 


PM YI dated ,19th May, 


Recruitment rules for the 


Auoroveg by Govt. 


Ost of Liaison 


Age? 


Name 


No. of posts 


Classification 
Scale of pay 


Whether selection post or 
non-selection post 


Age for direct recruits. 


Educational and other 
qualifications required 
for direct recruits. 


Whether age and educati- 
onal qualifications 
prescribed for direct 


recruits will apply in SUN 


case of promotees. 
Period of probation if any 


Method of rectt. whether 
by direct recruitment or 
by promotion or by 
deputation transfer and 


 parcentage of the vacancies 


to be filled by various 
methods. 


v» 


,In case of recruitment by 


promotion/deputation/ 
transfer grades from which 
promotion/deputation/ 
transfer to be made, 


If a DPC exists, 
its composition, 
{ 

. f 
Circumstances in which 


UPSC is to be consulted 
in maxing recruitment., 


1978 (No,P 


Not applicable 


Of India's latter Mo. 
.4-3/74-A). ` 


Liaison Qfftcer 


— — 


Group — 


One 


Rs. 550-25-750-EB-3--900 


-— — A D o ws D m» 


Between 21 & 28 years 
relaxable upto 35 years in 
case of me ines! 
candidates. 


i) Master Degree in any of 
the Social Sciences. 


ii) Atleast 2 years 
experience in Public 
Relation/Liaison in Govt. 
Semi-Govt./Autonomous 
organisation. 


s] 
9 
2 years | 


Direct recruitment failing 
which. deputation. 


Persons holding posts in 
the pay scale of Rs. 425- 
700: or above and 
possessing atleast 2 years 
experience of work of 
similar nature. ` 


Selection Committee to 
consists of MS, AO, FA & 
CAO and two more officers 


‘Nominated by MS. 


=o 79 o @ a =o um ao 


F,12-15/78- 


A P xà 


pA 


. 1t. 


12. 


"E i 
ICSSR Service Regulations * / (B IL 


Recrelimem Rules 


Name of the post 
Group; 
No. of posts 
Scale of pay 
| 
Aye for direct recruitment 


— and other qualifi- 


C tions! required for direct re- 


c uite 


'iVhet age and educational 
qualifications prescribed for 
direct rotruitment will apply in 
tbe cite of promotion 


Period of probation 


Method, of recruitment 
(whether by direct recruitment 
or by promotion or by deputa- 


tion & percentage of vacancies | 


to be Siled by various mention 


Whether selection post, or non- 
selection post if recruitment is 
by promotion 


In case of recruitment by 
promotion/deputauon/uansfer, 
grades from which promotion) 
deputation/transfer to be made. 


If a DPC exists, what is its 
composition 


! 3 


|. 


peel E Ac Ad 


Stenographer Grade I! - Upc 


I 
19 — 


. Rs. 330-10. 330. EB-12. 
500 EB-15-560 


. Minimum I8 


Maximum 28 


Higher Secondary or 
equivalent. Minimum 
Speed ;. — 30 
w. p.m. ps 


w.p.m: 9 

Age — ia de- 

parimenta] candidates 
.. n ! ! 


2 years " 


Direct recruitment/de- 
putation, as expedient 


— 


—69— 


f 
ICSSR Service Regalni kema 


Composition of ‘the Selection Selection Committes to 
Committee in case of direct re. consist of AO, FA & 
cruitmeat CAO and two more 
| officers nominated by 
° MS 
Remarks, if any LDCs who potaess the 
| requisite qualifications 
and are willing to com- - 
pete in a test may be | 
9onsidered before open 
© Feeruitment is resorted 
"o 


— — — ——— — — 


2S * i - 


RECRUITMENT RULES FL 
penc — — — — —— — — 


a cf the post 


yuo 
4f 205 


je of pay 
for direct recruitment 


ational and other quali- 
tions required for direct 


ruitmant 


nee ago and educational | 
{fications prescribed fur 
t recruitment will apply 
hecase of pronotion, 


od of probation 


oc of recruitment 

ther by direct recruit- 
or by promotion or by 

tetion and percentage of 
nciss to be filled E 

ous methods) 


her selaction post, or 
election po t, if 
aia is b» aromat tony, 


esr of rec rud tacent AR 

ot :on/ccputation/trzosfer, 

* f ro: which aconct ion/ 
etion/*ransfer to ^e madd 

i 

) OPC exists, what is its 

position, 


esition of the Seleccior 
it'ec in case ar direct 
imet 


ey, 
4 
^ 


THE PEST OF SENIOR LIBRARY ATTENOENT 


Senior Library Attendant 

I 

1 

85...260-6-323-E0 -8-35Q —— 
No c'i-ect recruitment | 


of. 


In. case of promot ion, the incumbent must be 
at least a Matriculate or passed High/ 
Secon"ary School, 


2 years 


Promot Lon/0« putation as expadient 


| 


Non=setect Lon (senioritv subject to the 


rejection of the unfit) 


Library Attendants wh- have rendered at least . 
2 years ei ate in that 4r6de 


RO, FA & CAN enc two more officers: 
nominated by th. MS, i 


— 


Recruitment by donutation will be 
resortod to 1f suitable candidates ere 
not ii ai for promotion. 


1.0 


11. 


la 


Hama *f Eh “epi 
Group 
No, of nrosts 


Scale of pay 


Age for rircct recruitment 


educrAtion2l and other 
Cualifications €or direct 
recruitinont, 


Whether age and educational: ° 
qmuslificrtions arescribed for 
Ciesek recruitment will a»^nly 
in thc case of promotion, 


Period of probation 


Metho:! of rocruitment 


(whether by dircct recruitment. 

or ^y promotion or by deputation 
& percentage of vicancics to be 
filled by various methods) ;, 


Whether selcction vost, or 
non-select.on post if 
recruitment is by promotion, 


In case of recruitment. . poi 
by promotion/deputation/ | 
transfer, grades from 

which nromotion/Hcputation/ 
transfor to be mole, 


If a DFC cxists, what is 
{ts composition, | 


Selection, E | 


| Any employees of the IC.25R 


Library Assistant Grade III 

L4 

3 

fs, 330-10-390-E8-12-S00-zA-15_5¢ 


No direct recruitment. 


2 years. 


Promotion/denutation ^s exncdient 


E 

E 

o» 
Wied has obtsino" S*cheler's 
degre: with soci^l scj-na: su^5je 
me C rtíficote course in 
Licraàry Sci:ncc from > r.cogniísc 
institution, Th 3; qualificat Lio! 


will also apply to thc ócputatlo! 
ists, m . 


A.0; F^&CAO, two morc Officors - 
nominated by M.S, 


y 


2-52 o 


ICSSR SERVICE REGULATIONS 


RECRUITMENT RULRS 


Lu “ame Of the Post 
zw Group 

' t 
Jas noe Of Posts | 
4, Scale of Pay 
S, Age for direct ^ 


recruitment 


6. Educational and other 
qualifications prescribed 
for direct recruitment, 


Y. Whether age and educational 


qualifications prescribed 
for direct recruitment will 
apply in the case of 
promotion? 


8. Period of Probation 
9, Method of recruitment - 


( Whether by direct 
recruitment or by 


promotion or by deputation 


and persentage of vacancies 
to be filled by various 
methods. | 
10. Whether selection post or 
non-selection post, if 
recruitment is by 
promotion. 
LL; In case of£ recruitment by 
promotion/deputation/ 
transfer grades fro which 
promotion/deputation 
transfer to be made, 


If a DPC exists, what is 
its composition? 


13. Composition of the 
Selection/Departmental 
Promotion Committee, 


14. | Remarks, if any 
(V-5) dated 2047 eh 


PN 2 No, 


Stenographer 
(Senior Scale) 


IV 


Two 


Rs. 550-25-750.-EB-30-900 


No direct recruitment 


4 


l year 


By promotion on the basis 


of seniority-cum-merit. 
= 
oy 
No 
| 
Non Selection 


Stenographers GOr.LI 


MS, AO, FA & CAO and two 


Other persons nominated 
by Chairman. 


SE ES A E r mr 


( Approved by.Ministry Ue rs Vide letter No. F- EESE 
na 


F-3-4/74-Adm 


) 


(o, 


. . idi é 7 T — ] 
| T = 
<=" 30 9» ———t- —- $9 — — — 


14. 


ICSSR Service Regulations 


^ Recrvitmen Roles 


Name of post 


Group 
No. of poets 
Scale of pay 


Age for direct recruitment 
Educational and other qualifi- 
cations required for direct re- 
cruitment 

Whether age and educational 
qualifications prescribed for 
direct recruitment will apply io 
the case of promotion 

Period of probation 

Method of recruitment (whether 
by direct recruitment or by 


" promotion or by deputation & 


percentage of vacancies to be 
filled by various methods) 
Whether selection post, or non- 
sclection post if recruitment is 
by promotion 

In case of recruitment by 
promotion/deputation/transfer, 
grades from which promotion/ 
depstationp/transfer to be made 


If a DPC exists, what is its 
Composition 

Composition of the Selection 
Com nmitiee ia case of direct re 
cruit meat 


Remarks, if any 
58 


-LDCs 


Library Assistant 


Grade III 
ioe 


Re. 330-1C-38C-EB-12. 


500-EB-15-560 
No direct recruitment 


2 years 
Promotion 


— = 


Non-selection (seniorily 


subject to rejection of - 


the unft) 

of the ICSSR 
who have passed § the 
certificate course in 
Library Science from a 


recognized University) 


Institution 
AO, FA & CAO and 
two more officers normi- 


" pated by MS 


10. 


12. 


ICSSR Rerviee Reguintlens 


— 
EKL 


"T 


— Reeepiteneet Ruho Raed die adi, 


. Name of the post 
: Group J 


No. of posis 
Scale of pay 


Age for dircct recruitment 


Educational and other qualifi- 


cations required for direct re- 


cruitment 


Whether age and educational 
qualifications prescribed for 
direct recruitment will apply in 
the case of promotion 


Period of probation 


Method ofrectuitroent (whether 
by direct recruitment or by 
promotion or by deputation & 
percentage of vacancies (o be 
filled by various methods) 


Whether eclection post, or non- - 


selection post, if recruitment ie 


by promotion 
Ia cese of recruitment by 
promotion/deputation/Hansfer, — 


| grades from which promotion/ 


deputation /transfer (o be made 


Ifa DPC exists, what ie ite 
composition 


‘Stenographer Greta JÀ 
ui i il 

8 (including "€ in 
Grade) a. / 
Rs. 425-15-500-BR-1% 
560-20-700 


No direct recruitment 


2 yenrs 


Promotion / deputation 
as cxpedient 


Non-sck.ction (seateriky 
subject o rejection of 
the unni) " 


R ; 
Stenos Xirada I whh 5 
yaara rsryice la | the 
grade who poss» a 
speod of 100 w.p.gs. ja 
Bborthand ard <0 


w.p.m. in typewrities 
MS, AQ, FA & CAO 


and two moro ofc 
nom inatod by MS 


e 


' 


see Servico Regulations pm 


| 13. : Composition of tbe Selection — 


| 


| JM, Remarks, if any 


Committees in case of direct ru- 
cruiteent | 


Deputation will be re- 


ported to if no suitable | 


candidates are available 
for promotion 


1 
1 


|" ' ACBSR Servico Regulatlege’ 


| Rertultment Raba 
Name of the post 


Group ° 
No. of posts 


Scale of pay 


Age for direct rcc. sitment 
Educational and other qualifica- 
cations required for direc: 
recruitment + 
Whether age and ` educational 
qualifications prescribed for 
direct recruitment will apply in 
the case of promotion 

Period of probation 

Method of recruitment (whether 
by direc: rezcvitment or by pro- 


motion or by deputation & 
. percentage of vacancies to be 


filled by various methodt) 
Whether selection post, or non- 
selec:ion post, if recruitment is 


. by promotion . 


In case of — 


motion/deputation/transfer, gra- 


dea from which promotion/ 


| depetation/transfer to be made 


If a DPC existe, what is its 
composition 
| 


Composition of the Selection 


Committee in case of direct” 


recsuiiment 
Remarks, if any 


61 


Accounts Assistant 
ut 

2 

Rs. 425-15-300-ER-15- 
560-EB-20-700 

No direct recruitment 


2 years 
Promotion/deputation 
9s expedient 


yeere service 


CAQL- E 
and two "more officers fay 
nominated by MS m od 


uM p b. 


Deputation will be re- - 
sorted to if no suitable | 
candidates arc avsilablo | 
for promotion . 


- ony, 
— —À — 


i . — Morgan 


ea OE 


ICBSR Service Regoiatioos 


Recroltment Rules 12. 
he eu. L/ 
Name of the post Secretarial "Assistant. 
Group . Hl 1f. 
No. of posts 2 ! 
Scale of pay Rs. 425-15-500-EB-15- 14. 


Age for direct recruitment 
Educational! and other qualifica- 
tions required for direct recruit- 
ment | 
Whether age and edoeational 
qualifications prescribed for 


direct recruitment will apply in. 


the cásc of promotion 
Period of probation. 


Method of recreitment (whether 
by direct recruitmeat or by pro- 
mo!on or by deputation & 
per cntage of vacances to be 
fille.) by various methods) 


WI ther sclecuon post, or non- 
sch ction post, if recruitment is 
by »romotion | 

Ja case of recrmitment by 
promotion /deputation/transfer, 
grades from which promotion] 
deputation/transfer (o be made 


" d 
— ae 
f 


,560. E B-20-700- EB-25- 


ROU 


No direct recruitment 


— 


2 years 


Promotion/deputation 
as expedient - 


Selection 


(1) UDCs with at least 
S years continuous 
service in the grade; | 
.and ^ 

(2) Accounts Assistapts 
with atleast 3 yes"s 
service in the grade 


` 


ICSSR Service Regulations 


If a DPC exists, what is its 
composition 


Composition of the Selection 
Committee in caso of direct 
recruitment 


Remarks, if any 


6) 


MS, AO, FA & CAO 
and two more officers 
nominated by M5 


Deputation will be re- 
sorted to if no suitable 
candidates are available 
for promotion 


. =a: -—— — M — — — t 


` 10. 


12. 


13. 


14. 


Ago for direct recruitment . 
Educational aad other qualifica- 


lior: regaéted for direct recruit- ` 


meri 
Wh ther age and educational 
qut ifications prescribed for 


* LEE 
Re. 42$-15-500-BB-15- 
560-EB-20-700-EB-25- 


800 LED 


No direct recruitment 


dir, .t recruitment wil apply in . 


the :aes ef promotion 

Pe: .od of probation : . a 
Me\Lod of recruitment (whether 
by direct recruitment or by pro- 
motioa er by deputation & per- 
centage of vacancies to be filled 
by various methode | 
Whether aelection post, or non- 
selection post, if recruitment is 
by prometion | 

In case of recruitment by pro- 


_Motion/depetation/tremafer, gra- 


des from which promotion/ 
dcputatice ftransfer to be mado 


)f a DPC exists, what is its 
compositioa. 

Composition of the Selection 
Committee in case of direct 
recruitment . | 
Remarks, if any 


2 years 
Promotion/deputation 
as expedient 


of 2 years/Internal » pi 
Auditor with at least 

two years experience in 

the grade and Accounts 
Assistant with at beast 

3 years service in 

tbe grade | 

MS, AO, FA & CAO > 
and two more officers 
nominated by MS 


— 66-— 


Pppr 


ae 


Age for direct recruitment 
Educational and other qualifica- 
tiome required for direct reorvit- 
ment 

Whether age and educational 


qualifications prescribed for 


direct recruitment will apply in 
she case of promotion 

Period of probation 

Method of recruitment (whether 


by direct recruitment or by pro-. 


motion or by deputation & per- 
centage of vacancies to bo filled 


. by various methods — 


10. 


ll. 


Whether selection post, or non- 


selection post, if recruitment is’ 


by promotion 
In case of recruitment by pro- 


| motion/deputation/transfer, gra- 


des from which promotion/ 


Geputation/transfer to be made . 


If a DPC exists, what is its 


J| composition 


Composition ef the Selection 
Committee im case of direct 
recruitment 

Remarks, if any 


nominated by MS 


| for Promotion 


Reke 


Internal Auditor 

in ' 

] s 

Rs. 423-15-500-I8 D-1 5- 
$60-EB.20-700-F D-23- 
800 t... i 

© direct recruitment 


' 
l 
t 

. 


2 yea 
Promotion/dceputation 
as expedient 


| 
Selection 
\ 


\ 

Accounts Assistants with 
at least three years ser- 
vice in the grade 

\ i 

\ 
MS, AO, FA & CAO 
and two more officers 


Deputation will be 
sorted qo if po nuita 
candidates are availa 


12. 


ICSSR Service Regelatices 


Rearmitment Reker 


Name of the post 
Groep 


No. of posts 
Scale of pay 


Age for dircct recruitment 


Educational and other quali- 


fications required for direct — 


recru/meot 


. Whether age and educational 


qualifications prescribed for 
direct recruitment will apply in 
the case of promotion 


Period of probation 


Method of recruitment 
(W]ether by direct recruitment 
or y promotion or by deputa- 


tio j & percentage of vacancies 
to Jæ filled by various methods) 
W | ether selection post, or non- 
ne ction post, if recruitment is 
b: ‘promotion 

lo case of recruitment by 

pr motion [deputation/transfer, 

grades from: which promotion; 
deputation/transfer to be made 


if a DPC existe, what is its 
composition 


have at leest 5 years / 


Stenographer Grade | 

itl - — 

8 (including posts) in 

Grade 11) 

Rs. 425-15-500- EB-15- wa 

560-EB-20-700- E B-25- À 
" T p 


800- | 
No direct recrui! ment. > . 

— NE pai 
ire RP Be 


2 years | : 
Promotion/deputation as 
expedient 


Non-selection (seniority 
subject to the rejection 
of the unfit) 


Sterios Grade II, who 


service in the grade & 


possess a speed of 120 
w.p.m. in shorthand & 


40 w.p.m. in typewriting 
MS. AO, FA & CAO 
and two .more officers 
nominated by MS 


r MCBSR Servico Regulations 


13. Composition of the Selection — 


M. Remarks, if any 


Committee in case of direct 

recruitmest 

(1) Deputatioa will Be 

| resorted to if mo 

. suitable candidaces 
are available for 


promotion 
4 i Number in each 
grade to be fined 
. t e E. ds | according to avail- 
; l aj ability of qualiósd 
6 E perteemel 
ud 
CE : 
67 
Pi 


6. 


1. 


14, 


DPI 


Age for direct recruitment 


ICSSK Service Regulatiose 


Recreitment Rules 


Name of the post Research Assistant . 
Grade Il 

Group | Iu 

No. of posts : 14 


Rs. 425-15- 500- 1n- 15. 
S60- E B-20-700 
Minimum 1X 
Maximum 28 
Edicational and other quali- M.A. with nt least 507; 
fications required for direct marks in any of the 
recruitment social sciences 
Whether age und educational 

qua fications “prescribed lor 

direct recruitment will apply tn 

the case of promotion 

Period of probation 2 vears 

Method of recruitment (whether Direct recruitment only 
by direct recruitment or by | | ' 
promotion or by deputation & 

percento,:e of vacancies to be 

filled by various methods) 

Whether selection post, or nen- 

selection. post, if recruitment ss 

by pronation 

In cax. of recrunmeni by 

promoti »n/deputation/transfer, 

grades Lom which promotion/ 

deputat.on/transfer to be made 

If a DPC exists, what is its) — 

composition 


Scale of pay 


. Composition of the Selection Selection Committee to 


Committee in case of direct. consist of MS, AO, FA 

rectuitment & CAO and two more 
officers nominated by 
MS l 


Remarks, if any — 


OR 


m o 


ICSSR Service Regulations 


Recruitment Rules 


Name of tbe post Research Assistant 
E Grade It (Data Archives) 
Group : EET 


No. of posts — 

Rs. 425.15. $00- E B-15- 
560-EB-20-200 
Minimum 23 
Maximum 2H 


Scale of pay 


Age for direct recruitment | 


Educational and other quali- £ssentiu/ 

fications required for direct (i) M.A. with at least 
50% marks in any of 
the social sciences 


recruitment 


(i) At least. two years 
research experience 
involving conducting 
field interviews, cod- 
ing of survey and 
aggregate data and 
statistical processing 
of social — science 


data 


Desirable 

(i) Experieoce of work- 
ing gon Unil Record 
Equipment - 

(si) Experience of "proces- 
sing data tbrough 
computer programme 
packages 


. 3. ‘Whether age and educational — 


qualifications prescribed for 
direct recruitment will apply io 
tbe caso of promotion 


69 


"n ICSSR Service Regelations 
ICSSR Service Regelatioas | | : 


Recruitment Rulo 
Reccaltmeet Rules . ! — 2 
EE ! à |. Name of the post Documentation/Library 
Period of probation 2 years | Assistant Grade I1 
9. Method of recruitment. Direct Recruitment | 1. Group al 
(whether by direct recruitment | IT | i 
or by promotion'or by deputa- i 3. No. of posts " 9. 
tion & percentage of vaca ncies . — 
* | i. 3 4. Scale of pay Rs. 425.15.500.EB-15- 
| to be filled by various M thods ze m 
* s ple cg e » | M 560.LB-20-700 
| ^ 10, Whether selection post, or non- 77 "X | e mm * -— 
selection post, if eorunient is ^ i : — 5. ge (or dicect secruiianent M.aimum 8 
i by promotion "S | | " Maximum 28 
| 6. Fducational and other quali- Essential 
li. Io case of recruitment by — | b eniócns f " ! 
| l — cations required for direct re- Bachelor's degree 19% | 
promotion/deputation/iransfer, NEL | | i i ; A 
: : . cruitment | sociul sciences & dip- 
grades from which promotion/ - | : E 
Ó i f be d loma[degree 1n Library 
eputation/transfer to be ma €) E 3 Science from a recog- 
12. Ifa DPC exists, what is its - | | nized University 
composition | " | Desirable 
: F $7 i E . . iti 
13. Composition of the Selection MS, AO, FA'& CAO | Experience of acquis ie 
l l ; | | of books and periodicals 
Committee in case of direct and two more officers | | | ood beai 
. "recruitment — nominated by tbe MS | i — 
^4. Remarks, if any J — | t | 7. Whether age aod educationas] — 


qualification prescribed ſot 
direct recruitment will apply in 
the case of promotion 


Period of probation 2 years 


l | | 9. Method of recruitment (whetber Dircct/deputation uS Rue 
| : by direct recruitment of by pedient ` — 
promotion or by deputation ee a 
percentage of vacancies to be 
filled by various methods) 


10. Whether selection post, OF 77 
non-selection post, if recruit 
ment is by promotion . 

; l 

71 

7 o F 


S833. 


14. 


ICSSR Service Regulations 


In case of recruitment by 
promotion/deputation/transfer, 
grades from which promotion 
deputation/transfer to be made 


If a DPC exists, what is its 
composition uu 


Composition of the Scelzction 


Committee in case of direct. te 
` & CAO and two more 
officers nominated. by 


cruitment 


Remarks, if any 


12 


-—— 


Selection Committee to 
consist of MS, AO, FA 


MS 


Deputation will be 1c- 
sorted tojf no suitable 
candidates are available 
for promotion 


- 75-— 


10. 


..M. 


Name of the post 
Group 

No. of posts 
Scale of pay 


Age for direct recruitment 


Educational and other quali- 
fications required for direct 
recruitment 


Whether age and educational 
qualifications prescribed for 
direct recruitment will apply in 
the case of promotion 


Period of probation 


Method of recruitment (whether 
by direct recruitment or by pro- 
motion or by deputation and 
percentage of vacancies to be 
filled by various methods) 


Whether selection post, or non- 
selection post, if recruitment 
is by promotion 


In case of recruitment by 
promotion/deputation/transfer, 
grades from which promotion 
deputation/transfer to be made 


^ 


JCSSR Service Regulations 


Recroltment Rules 


Office Superintendent 
v | 
l 


p 
Rs. $50.25-750.E D. 30. . 
900 


No direct iecruitinent 


2 ycats 


Promotion/deputation 


as expedient 
Selection 
Assistants and others ` 


in the pay-scales of , 
Rs. 425-800 with at least 
5 years experience in 
the grade, possessing 
adequate knowledge of 
rules and regulations in 
establishment matters 


LP i 4, 


— — — 


ICSSR Service Regulations 


If a DPC eaiste, what is its 


composition 


, 


Composition of thc Selection 
Committee in case of direct re- 
cruitment 


Remarks, il any l 


74 


MS, AO, FA & CAO - 


and two other persons l 


nominated by Chair- 


man 


—- e 


Deputation will be rc- 


sorted to if no suitable 
candidates are available 
for promotion 


— — 


a» 


aw 


10. 


Li. 


nw Pr ow OM 


ICSSR Service Regulations 


Recruitment Rules 


. Name of the po 


Group 

No. of posts 

Scale of pay 

Age for direct recruitment 


l. 
Educational and. other qualifi- 
cations required for direct 
recruitment 


Whether age and educational 
qualifications , prescribed fo. 
direct recruitment will apply 
in the case of promotion 


. Period of probation 


. Method of recruitment (whether 


by direct recruitment oc by pro- 
motion or by deputation and 
percentage of vacancies to be 
filled by various methods) 


Whether selection post, ot 
non-selection post. if recruit- 
ment is by promotion 


In case of recruitment by 
promotion/deputation/transfer. 
grades from which promotion] 
deputation/transfer to be made 


75 


Superintendent (Accounts) 
IV 
l 


Rs. 700-30-760-35.900 


* No direct recruitment 


2 years 


Promotion/deputauion as 


expedicnt 


Selection 


Deputation of SAS passed l 
employees: of Indian 
Audit/Defence Accounts) 
Railway Accounts/P & T 
Accounts Deptt. Promo- 
tion of Assistant (Cash)/ 
Internal Auditor/Secreta- 
rial Assistant with at 
Jeast 5 years service 10 
the grade 


Iha ost f* D - 


— aci PI 


"n2 - ay n 


fuc siet ye ror emm 


sierra. 


cd 


ICSSR Service Regulations 


;2. Ifa DPC exists, what is its MS, AO, FA & CAO and 
composition two other persons nomi- 
nated by Chairman 


13. Composition of the Selection 
Committee in case of direct 
recruitment " 


Deputation will be 1esor- 
a "ed to if no suitable 

E "caedidates vre available 
lor promotion 


14. Remarks, if any 


bod T 7 


| 26 


QQ e e e em: | 0 ©. OSES APES EE S TER m oc* 


—72— 


ICSSR Service Regulatiows 


a ov : 


Recrvitment Rules 


| 1. Name of the pc t Rescatch Assistant 
Grade 1 
2. Group IV 
3. No. of posts P | 
4. Scale of pay Rs. 550-25-7 50- E: R- 30-900 
| 5. Age for direct reci attment jrect recruitment 
6. Educational and other. qualifi- UR aw on 
cations required for direct 
rec. uitment , 
= 7. Whether uge and educational en ot — 44699 L 
qualifications, prescribed for 
direct recsuinment well apply in 
the case of promotion 
8. Period of probation 2 yeags 
9. Method of rezruitment (whether. Proy nfdeppition as 
by direst recruitment or by yer yen FÉ — 
promotion of by deputation 
and percentage of vacsncies to 
be filled hy various methods) : 

10. Whether seleciion. post, or —Ralacile^^ — Ba 
| l non-selec.ion post, if reciuart- 37^ 
| . meat is by promotion e 
B 11. In case. of recruitment by R 
* promotion/dcputation ti ansler, 1 
| . grades from which promotion 
| dsputation/transfer to be made 
; 42. Ifa DPC exists, what is i S, AO, FA & CAO and 

. comm osition two other pessons nomi- 
nated by Chairman. 
13. Composition of the Selcctap — $^ us 
Committee in case of direc: om 
| recruitment | i ` 
Y. 14. Remarks, if any tation will bc resor- 
$ 
| 
i 


ESSR Service Hesulatians 


Recruitment Rules 


Name of the port 


2. Group 
3. No. of posts 


4. 
5. 
6. Educational and other quali-. 
fications required for direct 


t, 


x. 
9. 


10. 


EF 


Scale of psy . 
Age for direct -recruitment 


recruitment 


Whether age and educational | 
prescribed hr 
direct recruitment will apply in 


| qualifications 


the case of prometion 
Period -of probation 
Method of recru ment (whethe: 


by direct recruitment or bv 


promotion or by deputation 
and percentage of vacancies U’ 
be filled bv various method) 

Whirther sclectien pest, o nen 
sclection post, if recruitment ts 
by promevon | 
In cease of recintment by 
oromotion/deputat ionftransfer, 


grades from which promotion/ 


3 deputation/transter to be made 


14. 


Ifa DPC exists, what is sts 
composition 


Composition of thc Selection 
Committee in case of direct 
recruitment 


Remarks, if any 


7B 


RÆ 


prov umentatien?IT ibrary 
ANsustant Grade ! 
IV 


de 


Rs. $50.25-750-ED-30 900 


No direct recruiment 


WS 
Peeraetien[deputation us 
(x pedient — 


a " "E 
Pay al ee int 


| V weumentation/Library 
Assistant: Grade I! with 
at least $ years service 
in the puule 


MS, AO, FA & CAO 


and two other persons 


nominated hy Chairman 


Deputation will be resor- 


ted to if no suitable can- 
didates are available for 
promotion 


— — — — 


D w 


d 


2 


14). 


12. 


)3. 


14. 


ICSSR Service Regulations 


Name ot the post 


Group 
No. of posts 
Scale of pay 


Age for direct recruitment 
Educational and other qualif- 
cations required for direct 
recruitment 
Whether age and educational 
qualifications : prescribed for 
direct. recruitment will apply 
in the case of promotion 
Period of probation 

Method of recruitment 
(whether by direct recruit- 
ment or by promotion or by 
deputation & percentage ni 


vacuncies to be Wed by 
various methods) 
Whether selecti post, oF 


non-sclection post, if recruit- 
ment is by promotion 

In case of recruitment by 
promotion/deputationtransfer, 
grades from which promotion/ 


Recruitment Rules 


Private Secretary to 
Chairman 

IV 

l | 

Rs: 650-30-7 40-3 5-880- 
EB.40-1040^v: 

2 years 


‘To be appointed at tht 
discretion of the Chate- 
man 


Promotionfdeputation at 
decided by the Chairman 


Steno Grade } 


deputation/transfer to be made | 


if 4 DPC exists, what is ns 
composition 

Composition of the Selection 
Committee in case of direct 
recruitment 

Remarks, if any 


79 


To be selected by the 
Chairman 


— 


` 


This is a tenure post and . 
Juration appointment of 
Private Secretary coter- 
minous with the appoint- 
ment of Chairman 


Whether selection | Age-limit for direct recruitment 
post or non- | 
selection post 


| Documentation mM pr v ur V RE 8000- 215+... - | Selection 
Officer ue 207 amm 05 [13500 x m 


Whether age and educational qualifications 
prescribed for direct recruits will apply in 
the case of promotees 


Name of the 
post 


Period of 
probation, if any. 


Educational, rU other. : 
» qualifi ications required, for direct. 
recruitment, 


Whether benefit, of ` 
added years of service | 
admissible under Rule : 
30 of the CCS(Pension) 
Rules, 1972 — = 

| (5 : 


As per rules | i. 


Two years for 
promotees 


| (9) 
NA ae E Age and qualification will not apply in case 
ant | of promotes. | 


Promotion / deputation | Promotion: Documentation Assistant with five years experience. 
or Short-term Contract pe n gm oy P UMS CU * i i 
(Composite Method of - Universities who are: ^ Poe EVO 

Recruitment) /; 7: ^^ c (i) holding analogous posts on regular basis; or 


Chai 
MS 


Yt 


Method of recruitment, 
whether by direct ^ 
recruitment or. by | 
promotion orby |. .- 
depviation or by 
“absorption and... ~ 
percentage of the. 
vacancies to be filled by . 
various methods - ` 


rman to be nominated by Chairman ICSSR, 


3 Experts to b 


E 


—75- 


| | E 
In the case of recruitment by promotion or deputation or absorption, grades from which promotion 
-| or absorption to be made’ - We * —— | 


(qa 


Deputation/Short-term Contract: Officials from Central Govt. or Autonomous Bodies or 


(ii) holding posts in the pay scale of Rs.5500-175-9000 wiin five years regular service; and 
| :possessing the following qualifications: | er 
(i) Masters Degree with 50% marks in any social science from the recognized University or 
equivalent. |. id RP | | | 
(ii) Degree in Library Science or equivalent qualifications. 


^ 


92 


Note 1: Period of deputation (including short term contract) in another ex-cadre post held 
immediately preceding this appointment in the same or some other organization/department of the 
Central Government shall ordinarily not to exceed four years. | : 

Note 2: The maximum age limit for appointment by deputation (including short-term contract) shall 
be not exceeding 55 years as on the closing date of receipt of applications. | | 


artmental Promotion Committee exists, what is its composition. 


e nominated by Chairman, ICSSR 


ol Jinri cie te e 
oreol by the Ministry Of HRD , DpH- o Cecon@ary g Heghe 
de. (ie leger No. F 10-15 / 2007 -JED dared LA% Sebferaber 2007 


Af. 


m 


12, 


ICSSR Service Regulations 


Name of the Post 
Group 
No. of Post 


Scale of Pay 


Age for direct recruitment . 


Educational Qualification 


Period of probation 


E Method of recruitment 


Whether selection post 
or non-selection post, 
if recruitment is by 
pronotion 


In case of recruitment 


by promot ion/deputat ion/transfer 
grades from which promotion/ `, 


deputation/transfer to be 
made. (| 


If a DPC exists, what is | 
it composition 


Composition of the Selection 
Committee in case of direct 


recruitment 


Recruitment Rules 


Social Science Liaison Officer 
V 

l 
Rs.700-40-900-EB-40-1100-50-1300 


Minimum 2l years 
Maximum 30 years 


A gocd 2nd class M.A. in one of the - 


Social Sciences with proficiency i 


English/Desirable & working knowledge o 
a foreign language. 


2 years 


Direct recruitment/prowotion/deputation 


Selection 


| 

N 

"S 

o E" | 11 
Persons with. requisite qualification, an 
holding posts in pay scale of Rs.550-90 


or above and possessing at least 2 year 
experience of work of similar neture. 


MS, and four other officers/scholai 
nominated by Chairman who may designa 
one of them as Chairman of the Camnitte 


MS, and not more than four membe 


" nominated by the Chairman. 


! 


Approved by PAC/19/83 held on 2n February 1983. 


No. of 
posts 


Whether selection 
post or non- selection 
Dost 


Name of 
the post 


Group | Scale of Pay Age- limit for direct recruitment 


Maximum Age 40 years 


(Relaxable for Scheduled Castes, Scheduled Tribes upto 5 years and other 
Backward Classes upto 3 years and other specified classes as per instruction of 
the GOI) (Crucial date for determining the age limits shall be closing date for 
inviting applications). 


Rs. 8000-275-13500 | Selection in case of 
promotion 


Assistant 
Director 
(Research) 


Whether benefit of added 
years of service admissible 
under Rule 30 of the CCS 
(Pension) Rules. 1972 


Educational and other qualifications required for direct recruitment Whether age and 


educational qualifications 
prescribed for direct 

recruitment will apply in 
the case of promotees 


Period of 
probation, if, 
any. 


As per rules. (a) A Masters Degree with high second cl 


University or equivalent qualification. 


ass in any Social Science from a recognized | No 


Two years 


(b) At least 3 years experience in teaching, research in social science area and/or 3 years 
of experience of research administration in a reputed organization. | 


(c ) computer literacy is desirable. 


Note:- the qualification(s) regarding experience is relaxable at the discretion of the 
Competent Authority, for reasons to be recorded in writing, in the case of candidates 
belonging to Scheduled Castes or Scheduled Tribes. 


Method of recruitment, 
whether by direct 
recruitment or by 
promotion or by 
deputation or by 
absorption and percentage 
of the vacancies to be 
filled by various 
methods 


By promotion failing Promotion: fi 
Which by direct 


recruitment 


Ve years regular service in the organisation 


Research Assistant with at least 


Approved by the Ministry of HRD, Deptt. of Secondary &Higher Education vide its letter No. F. 10-15/2007-IFD dated 12* September 2007. 


t recruitment 


Whether selection 
post or non- 
| selection ost 


Age-limit for direc 


Scale of Pay 


Name of 
the post 


ge 40 years. 


Assistant 
Director 
(Research) 


PC So.) 7 Vv: \Rs. 3000-275-13500 Selection in case of Minimum A 


promotion. 


(Relaxable for. Scheduled Castes, 
Scheduled Tribes, upto 5 years amd other 
Backward Classes upto 3 years ahd other 

specified classes as per instructio of the | 
Gon (Crucial date for determining the age 
limits shall be closing date for |inviting 


ap plications). 


t 


Whether age and 
educational 
qualif ications 
prescribed for direct 
recruitment. will apply 
in the case of 


promotees 


ith high second class in any Social . No Two years 


other qualifications required or direct 


Whether benefit of 
added years of | 
| service admissible - 
under Rule 30 of - 
the CCS(Pension) 
Rules, 1972 | 


Education al and 
recruitment —— 


asters Degree W 


(ay AM 


i As per rules 
i | Science from “ recognized University oO equivalent 
— | FG | qualification. | uM ; 

| | i | (b) At least 3 years experience in teaching. research in social |’ 


science area and/or 3 years of experience of research 
administration in a reputed organization. 


(c) Computer literacy 1S desirable. 


Note: The qualification(s) regarding experience is relaxable 
at the discretion of the Competent Authority, for reasons tO 
be recorded in writing, in the case of candidates belonging to 
Scheduled Castes OF Scheduled Tribes. | 


— — 


Method of recruitment, ` th case of recruitment by promotion or deputation or absorption, grades from which promotion 
whether by direct ^ j} or absorption to be made . ES ulli 
recruitment or by: - 

promotion or by — 
deputation or Byz. 
absorption and 
percentage : ofthe ^ 
vacancies to be: filled by. 
various methods ` 


— E | (12) 
By promotion f ailing. .. | Promotion: Research Assistant with at least five years regular service in the organisation 
which by direct ` pun 4E od JL i. 


recruitment 


: | : i 


al FISIROUSNT Committee exists, what is its com osition 


Sos v3 e 
an to be nomin ated by Sasa ICSSR, 


Jf a a paien 


Chairm 
MS 
3 Experts to be nomin 


 Ajpovea Jy tke Minist (of HRD, Deptt af Secondary 4 Hegh ev 
Eae iE DA vele its euer No. F. 1 pene: —LED elated (2 Cepkyaberdi(Z 


nated by Chairman. ICSSR 


m 


— = — 


eo * 


5, Doy : » ' E | | 
a.c R i BR $ yal Je EE ; 5 nis 


* 


Dr a ft Kecruitment Rules for tha 


ost cf 4b(5 les) 


Le Name of th Post 


PAP Group 
3. tor of posts 
4. Scale of Fay 


5. Age for direct recruituent 


6. Educational and other qualifie. 
Cations required (or direct 
recruitment, | 


7. whether age and educational 
qualificaticns prescribed for 
direct recruitment will apply 
in the case of prototion. 


8. Period of probation 


9. Method of recruitaent(whether- 
by direct recruitment or by 
promotion or by deputation « 
percentage of vacancies to be 
filled by various oet lods) 


| 10.whether selection post, o? 


nonselectioa post, if recruit» 
ment is by prozotion: 


11:1n case of recruituent by 
promotion/deputation/tranefer, 
grades from which promotion/ 
deputation/transfer to bs aede. 


f 


lee If a UPC exists, what is its 
composition. 


13.Composition of the Selection 
Committees in case of dirsact 
recruitment, : 


14, heoarks, if any 


Assistant Girector(Saleg: 
Y f 
1 | 

5.,700-40-900- £3-40-1100- 50 
«ininua 2] | 
Maximum 4$ 


Essential — i 
(1) 4.€0m. or a Master degr. 
Thr at least 50$ warks 


in a social science sub, 
with comaerce as one of 
the subject at leas upt 
Beas standard. | E 
(ii) Two y ears experience of 
ork in a Sales organie 
“tation of repute. 


Lesirable 
raining in sales promoti: 
or distribution techniquei 


-— 


No applicable D 
"P E N 
“A 
| 


2 fears 
C Direct Recruitment or 
Deputation as expedient. 


? 
b 


Selection: 


Parsons with requisite 
qairbicavion and work at 
test 10 years.of sales 
experience with ability to 
plan and eascutea sales 
promotion programes lixs 
aticipation in Book Fair 
hlbitions etc. | 


Ards, AOs, FA & CAO two: 
D3730923 nominated by tha 
CA53ir2an0» i 


Dirretnrlincharen) Salaa 


ICSSR Service Regulations 


Recruitment Rules 


LEM Name of the Post 


da 2 No. of Posts 


3- classification 

4. Scale of Pay 

ote | whether selection post or 
 non-selection post 

6. Age for direct recruitment 

7. Educational f and other 


qualifications required for 
direct recruitment 


8. Whether age and educational 
qualifications prescribed for 
director recruitment will apply 
in the case of promotees | 


9. | Period of probation if any 


10. — Method of recruitment whether 
by direct recruitment or by 
promotion or by deputation 
transfer and centage of the 
vacancies to be filled by 
various methods | 


Tks In case of recruitment by 
promotion/deputation/transfer 
grades from which promotion/ 
deputation/transfer to be made 


12. If a DEC exists, what is 
| its composition 


13. Circumstances in which UPSC 
is to be consider in making 
recruitment 


. | 
in 


computer 


* programmes, data processing etc. 


Assistant Programmer (Data Archives) 
One 
Group 'C' 


25.550-25-750-EB-30-900 


Selection 


ap a 


Not applicable 


2 years 


Promot ion/deputation as expedient 


Research Assistant Gr.II possessing 4 
Master Degree with atleast 50% marks in 
any of the Social Sciences OF statistical 
or methamatics Or operational research anc 
atleast 2 years experience in developim 
computer programming * in a recognise 
unversity/institution. 


MS, AO, FA&CAO and two other erson 
nominated by Chairman. 


— — MH 


Note: Amendment approved by Govt. of India's letter No.F.12-15/78-PN dated 31st Mar 


1978 (F. 4-3/74-A) 


í 


PL d 


sarku c Dor 

B3? for irect 

recruitment | 

gducotional and other 
j4lific^tions requir=d 

for direct recruitment 


whether sge and cducation^l 
Alifications preseribed 
for dircct recruitment will 


apply jn thc Case cf prom tion. 


poricd ^f prob, rion 


cin net 
ct 
by premoti^n 


Mathod of recrul 
(mather by dir 
recruitment or 
ce by denutrt 
c£ v^c incl 
yuri us methods e 


Wncth-r s3lecti^n post, 
or nenescelecticn 2oSt, 


"^e 
ae | 


p 
atlcast 50% 


ion & percentage 
s to be Filled by 


— 


2t- 


of Programm E (Data Archives! 


Programmer (p24 hechives) 
V 
1 
RS. 700-40-900-E3-40-1100- 


Manimum 21 
Maximum 45 


$0-1300 


(a) Compulsory : 


(4) A master's degree with 

marks in any of the 
social scicnce or statistics or 
mathematics OL oporational research, 


(44) Atleast 3 yeors experience “in 
computcr programming in any of the 
modern lLangusgcs Like, FORTRAN IV, 
ASSEMBLER, rccogniscd institutior 
university. | | | : 


a 


(i11) atleast 2 ye>r expertence in 
sacial science dit: processing on . 


modem computers, 
(b) Desir^ble: 


à degree or diploma it computer 
acitunees from à recognised 
inszitution/university. 


Age: linit may be relrxed. 


| 

00 

$ gre ` 

Dir.ct recm | 
Prorotion 


i tm.nt /dcput ^t1on/ 


Selection 


.of recruitment is by promotion. 


In case of recruitment 
by promot tan7dc putt ton/ 
transfer, grads f ram: 


which promot ion/duputat 
transfer to be 


If a DPC exists, 
its composition 


ton/ 


* s 
UN Te 


whet 13 


Composition of 
committee in case 
recruitment | 


of dircct 


Homarks, if any 


E: 


Feu : ` 


the selection 


Assistant Programme 
 qugtifiçattons.anà 


r with remisit. 
zone: .atloast 2 yert: 
ja hfa. computor programmin? 


MS, AO, FA & CAO and two persons 
nominated oy Chairman who mey 
designate onc of them to be the 
Chairman of the Committcc « 


MB, AO, FA & CAO 
five othor person 
the Chairman. 


and not more thi 


s nominated by 


.  — oe —— — — 
PR ^ 


. -— a — — >» 


- — - — = 


m 


~ pir 
i 
ICSSR Service Regulations - 
Recremewt Rules ` | M 
Name of the post Assistant Director (Pub ` s 
d ) lications) u £40: 
Group V 
No. of posts 1 ý 4 : | : J Sm. E i ' 
‘Scale of pay Rs. 700-40-900-EB-40- cot, dem 
1100-50- 1300 0o q opem cmo c 
Age for direct recruitment Minimum 21 ^ ' . 
"D .. Maximum 45 P QUEDA 

Educational ond other qualifica- A master's degree with 
tions required for direct recruit- at least $094 marks in 
ment | any of. the social scien- 

ces with 2 years expe- 

rience of publication and 

production work — 
Whether age and educational Age limit may be relaxed 
qualifications — prescribed for ; 
direct recruitment will apply in 
the case of promotion 
. period of probation 2 years 
9. : Method of recruitment (Whether Deputation/Direct Rec- | 

by dircct recruitment OF by pro- ruitment/Promotion | e 


motion or by deputation & per- 
centage of vacancies to be filled 
by various methods) 


W hetber selection post, or none 
selection poet, if recruitment i$ 
by promotion 


In case of recruitment by 
promotionideputation/trantfer, 
grades from which promotion] 
. éeputation/transfcr to be made 


| 

| 

| * 

' i 4° 
a Mun 


Selection 


Research Assistant 
Grade I, with requisite 
qualification and at least 
five years experience of 
publication and produc- 
tion work i 


r ‘ 


e 


m . NEY T 


* $8 Service Reguletions 


if a DPC exists, what is ite 
composition 


a Ved 
MS. AO, FA & CAO 
und two persons nomi- 
natod by the Chairman 
who may designato 069 

'; of them as Chairman of 

- " (he Committee 
of the Selecilon ! MS, AO, FA & CAO, 

in case of direc and not more thaa 

five other persons pomi- 
\ nated by the chairman 


12. 


13. Compor 
Committee 
; recruitment 


14, Remerke, if any . ~~ 


A aes -= c 


85 


Recruter t Roles 


E 

i “ane of Cle pc. xat, PES Chief Finance Cíficer i 
P Group V H 
J. Nc. of posts 1 
4, Scale of pay ' Ra,700-40-900- £8- 40-1100- 50-13 
Sa ags of dicect Minimum 30 

recruitment Maximus 45 
6, sducation: and other A good Master's dégrae should 

qgualifica.i0a3 cecuirced nave passed either departaenta 

for direct recrulteent examination in accounts conde 


cted by tne Controller and 
Auditor General of india, 
Controller Gene: 2. of Accounts, 
Accounts Department of the 
Ministry of Railways or Accoun 
Jepartmeat of the Posts and 

Tel ejraphs. Cepar tment, ot ^shoul 
have at least 5 years experienct 
of finalisation of accounts, 
exercising financial oontrol, 
compilation of budget etc. at 
least in Section Officer's 
level in the National Research 
Councils, Universities or 
 antonomous research institution 
pst by the Government, 


7, whether age and education- 
al qualifications prescr-. 


(bed for direct recruit- | m | 
ment vill apply in the case | 
bf de;artrental candidates, | | | 
8. Period of probation 2 years. | | |v 
9, Method of recruitment . direct reerultment/deputation | 
l | ; as expedient. . 
10, whether selection post or 
pone pelection post, 4f£ cecruitrett 


1s by prosetion, 


( 11. In case of recruitment by 

deputation, grades fron 

which deputation to be made, All Audit Officers/Accdunts— : 
E Officers from the Indim - | 


Audir Departeent, Civil Account- 

Postal Accounts 

u &, Railway Accouats 
— esearch institut 


" "zz 
DOM 


ENS RE 

* ^ PST. 
cepit 
A D ELM 


2 
3 
| 1 


ey « 
5 449. 
. DUE 


P ad 
4 


, ’ —— E 
Y TA 1 A+ 2 N 
, n. bs vag b 


© 


i 
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Name of the post 


Group 
No. of Post 
Scele of pay 


?ge for Direct 
Recruitment 


Educetional and other 
qualificetions 
required for direct 


. recruitment 


Whether ege and gueli- 
ficetion prescribed 

for direct recreit-. 
ment will apply in cese 
of pronotion 


Perio of Probation 


Mezhos oí heeruitment 


RULES 


A 


Programmer (Computer Unit Data 
Archives) 


V 
2 
700-40-909-EE -40-1100-50-1300 


Minimum 21 


Maximum 45 


(a) Essential 


(1) Masters degree with at least 
50s. marks in any of the social 
sciences with statistic as an 
optional sub ject/Statistic/Mathaz- 
metic 

(with statistic)/Operation researc? 
Computer Science/Computer applica- 
tions from a recognised university 
or equivalent thereof. 


(1i) About 3 years experience in 
statistical analysis/research/data 


processing including at least 


2 years experience of actual 
programming on an electronic 


computers. Cendidates with masters 
degree in Computer Science/Computer: 
application with one yeer's 
experience mzy also. be considered. 


(b)' Desirable | 
(i) On job experience in programin 
on micro/personal comouter in e 
recognised institution/university. 
(i) çe - No 


(11) Qualification - Yes 


] 
b og 
> 

| 


2 veers 


virect Recruitment or 
1 


reoutetion (zs expezisnt 50% 
tromstion feiline 
waicr by deottation — Sut. 


TETY T 


10. whether Selection or 
Non-Se lection post, 
if recruitment is by 
promotion 


11. In cese of recruit- 
ment by promotion/ 
deputation grades | 
from which promotion/ 
deoutation to be made 


If a DPC exists, what 
is its composition 


12> 


Composition of the 
selection committee 
in cese of direct 
recruitment 


13. 


14: Kemerks, if any 


=: 


2° 


Selection 


By Promotion 

Assistant Programmer (Date Archive 
with 3 years regular service in 
the grade and possesing the 
prescribed qualification for dire 
recruitmente | 


Seputetion 


Persons holding analegous posts | 

the Central Govt, Research Insti 

or Universities — holdir 
tant P 


equivalent thereof 
Ks «550-900 with 3 years regular 
service in thet grade. The candát 
must satisfy the qualifications 
prescribed for direct. recruits 
(period of deputation ordinarily 
not exceeding 3 years) 
V 
| 


‘os, and not more then five othe: 
pe rsons nominated by Chairmen. 


Gualification relexebdle at the 
@iscretion. o? the Council in ces 
of candidates otherwise well 
gualified. 


Aus 


"uc 


r 


—— — 


l. 
2. 
3. 
4. 


s. ` Age fur direct re 


6. 


7. 


ducts 


|CSSR Service Regulations 7 


T 


Recruitment Rules - 


Name of ihe post 


Group 
No. of posts 
Scale of yay 


ment 


Whether age and od 


qualifications 


oval and other 


prescri 


the case of promotion 


.cui ment 


qualifica- 
LIONS sequired for due: recrull- 


- Assistant Director (Data 


Archives) 
v 


Rs. 400-40-990- E B-40 - | 
|. 1100-50.1300 : 


Minimum 21 


. Maximun 45 


ytational 


ped for 


86 


x 


A masters degree with 
at. feas s mui ks 10 


any of the social sciences 


or Statistics. OT Mathe- . 


malis of operational 


seseurch 

(ii) At least two years 
experience in com- 
puter programming 


my al recognised 
University Institue 
Lian 


(11) Thorough know: 
ledge in one of the 
languages like 
VORTRAN IN 
ASSE MIBLER, PLI 

Desirable : 

Two years experience iD 

Social Science Data Pro- 


cessing oF 360 
Computer 
Age limit may be . re 


laxed 


pply in 


direct recruitment will & 


10. 


11. 


12. 


13. 


14 


> 


. E M g 
ICSSR Service Regulations - i [reo 
| wo wk 
Period of probation 2 yeata l " 


Method of recruitment (Whether 


by direct recruitment of by pro- 
mnotiorcoc by deputation & per 
osatage of vacancies to be filled 
by various methods | . 
whether salection post of none 
eslection poet, if recruitment is 
by promotion 
In casa of recruitment by 
promotion /deputation/transter, 
(rom which promotion/ 
deputation/transfer to be made 


if a. DPC exists, what is its 
composition 


Composition of the Selection 
Committee in case of direct 
recruitment 


Remarks, if any 


E 


Direct Recruitment| it 
Deputation/Froso sd 


f&elcction 

Research Arata 
Grade 1 with requisite 
qualifications and st 


least two years Cape 
rience in computer PTO - 
gramming in a recog- 
nised University /Instt- 
tution 


MS. AO, FA & CAO 
and two persons nomi- 
nated by Chairman who 
may dcsipnate one et 
them to be the Chair- 
man of tbe Ceanittob 

MS, AQ: FA & CAO 
and not riore. than D 
other pu:sone DOU = 
ted by (ke Chairmsa | 


que 


the post 


“| Whether selection 
| post or non-selection . 
post | 


Name of - 


Scale of Pay 


Deputy 
Director 
— arch) 


Rs. 10000-325-15200 | Selection 


Whether age. and. | Period of 
educational. probation, if 
“| qualifications . any. 
prescribed for direct. 

recruitment wilt apply 


Whether benefit. — and. — 
of added years of qualifications required, 
service . da. for direct tecumimen ty” 
admissible under 
Rule 30 of the- 
CCS(Pension) -| 45.7. = in che esce o 

Rules, 1972- d be. NU | romotees | 

a 19); 


As per rules. N.A. 


promotees 


-Two years for 


A ge-limit for direct recruitment 


Method of recruitment, whether by 
direct recruitment or by promotion 


or by deputation or by absorption 


and percentage of the vacancies to 


be filled by. various methods 


Promotion / deputation or Short- 
term-Contract 


(Composite 
Recruitment) 


~ 


Method 


of 


on, grades from which promotion or absorption to be 


prc omotion « or depim or sbsorpt 


In case of recruitment by 
made "own 


| | — | | TD 
Promotion: — Director or Research) with five years regular service in the organization. 
Deputation/Short-term-Contr: act: | E 
Officers from Central/State/U T Govt. or Autonomous | Bodies or Universities; preferably from research 
or ganizations: - Mx : s 
(i) | holding ahalogous posts. on —— basis; Or 4. dafs. | 
(ii) holding posts. in the pay : scale ‘of Rs.8000- 13500 with five years regular service; and 

possessing tl thé qualifications mentioned, below: mM — — — 

(1) Ph.D. in any Social Scien JAEN T | 

(2) Five years | of teaching or guiding research and/or five yanis rd of research administration jin a 

A reputed. organization.. D " 

Note 1: The departmental officers. in ‘the. feeder category. ‘who are in the direct line of promotion shall not be eligible 
for consideration 1 for. appointment: on Loegitalipt UE deputationists shall not be eligible for gonsider ation for 
appointment by promotion. : 
Note 2: Period. of — (including short term c vont act) shall ordinarily not to exceed four years. 


If a Departmental Promouon Committee exists, what is its 


composition 


Chairman to be nominated by Ch 
MS . KS 
3 Experts to be homina 


Abbrov«oc. by tke. Minie ty- of HRD, pepartment y Seco ondary 
— viole tte leuer o£ P: Ne. 10- 15/4407 - - FEp dott. ——— 


airman ICSSR 


ted by Chairman ICSSR 


"9 MJ 7 


10. . 


1. 


14. 


. Whether age and educattona 


. Per?od of probation | 
. Mei hod of —— (whether 
nt 


.» 


e 


ICSSR Service Regul ations 4 


À |» Recruitment Rnles 


. Name of the post 

. Groups. 

. No. of posts 

. Scale ol pay . | 

, Ago for direct recruitment — 


i Educational and other quali- 


fications required for direct 
recruitment 


qualifications prescribed . 
direct recruitment will - 


by direct recruit 
promotion or by deputation 
an} percentage vacancies tu 
be [filled by vasious methods 

jon post, of 


of recruitment by 
prom iop/deputation/transfer, 
from which promotion/ 
deputation/transfer to be made 


If a DPC exists, what is its 


mposition ` 
Composition of the Selection 


Committee .in-case .of direct 


recruit ment : 


Remarks, if any 4 
88 


Deputy Director 


A docyórate degree n 
f the social sciences 


2 years 
Direct Recruitment or 
Deputation (us expedient) 


— 


MS, AO, FA & CAO and 
not morc than fve per- 
sons nominated by tbe 
Chairman wbo may 
‘designate one of them to 
be the Chairman of tbe 
Committee 


wt least five years 


ICESR Service Rogulatlona 


' Recrulimepi Rules 


1. Name of the post Deputy Directors 
(Publications) 

2. Group ' | vx 

3. No. of ponts | 

4. Scale of pay Ws, 1100-50-14) 

5. Minimum 21 


Age for direct recruitment > 
à Maximum 45 


. Educational and other quali- A post-graduate degree 


fications required for direct 1n onc of the social scien- 


recruitment | ces, preferably a Ph.D. 
^o with at least five years 
f | experience of editorial 


and production work 


_ Whether ace und educational ~; 


qualifications prescribed for 
direct recruitment will apply in 


_ the case of promotion i 


10. 


1). 


. Period of probation 


. Metbod of recruit meot (W hethotc Direct Recruitment or 


. 2 years 


by direct recruitment OF by Deputation (as expedicot) 
promotion & X percentage of 

vacancies to be filled by 

various methods) 

Whether selection post, or nom 77 

eclectioe post, if recruitment is 

vy promotion . 

In case of recruitment by — 
promotion/deputation]transfer, 


grades from which promotion/ 


deputation/transfer to be made 
EE 


ICSSR Service Regulations 


12. Ifa DPC exists, what is its 
. composition 


13. Composition of the Selection 
Committee 1N case of direct 
recruitment 


14. Remarks, if any - 


on 


MS, AO, FA & CAO and 


pot more than five per 
sons nominated by the 
Chairman who may 
designate one of them to 


be the Chairman of the 


Committee 


Jı 


e 9 * — — 


ICSSR Service Regutation 


Recroiteneot Rules 


Name of the post 


Group 
No. of posts 


Scale of pay 


Age for direct recruitment 


Educational and other qualifica- 
tions required for direct recruit- 
ment 


Whether age and educational 
qualifications ` prescribed for 
direct recruiv ment will apply in 
the case of promotion 


Period of probation 


Method of recruitment (Whetber 
by direct recruitment oc by pro- 
motiog or by deputation & 

tage of. vacancies to be 
filled by various methods) 


91 


Deputy Director. (Data 


Archives) 


Mv 


| 
Rs. 1100-50. 1600 


Minimum 2! 
Mazimve 45 


A post graduate degree 
in one of the social 


tice, preferably a PRD. 
The candidate should 
have had at licae Qvo 
years experienos in band- 
ling of quantitative data, 


including adequate 
knowhow of computer 
programmes ia dota 


transformation, storage 
retrieval and analyzes 


—— 


2 years 


Direct Recruitment or 
deputation (as expe 
dient) 


~ 


ICSSR Servies Regulations 


$ 10. pe betner selection post, of non- — 
e selection post, if recruitmeot is 
by. promotion 


ETT case of recruitment by — 
‘promotion/deputation/transfer, T d 
grades from which promotion] 
deputation/tranafer to be made 


2. Jf a ‘DPC exists, what is Ks — 
composition 


43. Compotition ‘of the Selection. MS, AO, FA & CAO 


and not more thao five 
persons nominated by 
the Chairman who may 
designate one of them to 
be the Chairman of the 
Committee | 


Committee in case of direct 
recruitment 


14. Remarks, if any acd 


92 


i 
. né 
try É \ - EE | 


t. Nama of the post 
2. Group 
» 3. | No. of poste 
| 4. Scale of pay . 
$. Age for direct recruitment 


6. Educational and other quali- 
fications required. for direct 


[L| 

— | "um" 
| . 
| recruitment 


| | " 
| 7. Whether age and educational 
| qualifications prescribed for 
| direct tment will apply in 
the qase Sf promotion 
! à; Period of probation 


hod of recruitment (Whether 
by direct rocruitment or by pro- 

otion or by deputation & per- 
centage of vacancies to be filled 
by various methods 


. 

| 

l 

| 

| 
| 


maal Service Regelstione 
Recruitment Rules 


Deputy Director ( 
mentation) 


3. At least fivc years 
experience in docu- 
mentation work 
including adminis- 
trative experience, 
and 

4. Experience in editing — 
documentntion 

2 years 


post graduate deg- - 
rec in any onc of the 
social scicnccs, pro- 
ferably a Ph.D. 


Degree or Diploma 
in Library Science 


Direct Recruitment 


Deputation 


or 
(as expe- 


dient) 


10. 


3°’ 11. 
R 
12. 
i 
13. 


:selection post, if recruitment i$ - 


Remarks, if a 


Whether selection post, or non- 


by promotion 


In case of recruitment by 
promotion/deputation/transfer, 
grades from which promoti 
deputation/transfer to be m 


if a DPC exists, ‘what As/ its — 
Composition | 


Composition of the ection MS, AO, FA & CAO 
Committee in case of Mifect rec- and not more than five 
ruitment l " ^ persons pominated by 
" the Chairman who may 
designate one of them to 
be the Chairman of the 
Committee — 


a very bP 


10. 


11. 


ICBSR Service Regnintiers 
Recor maces Reales 


. Name of the post Financial Adviser, k 


Chief Accounts Officer 
| 


Grovp "n V "4 
No. of posts 1 | 
Scale of pay Rs. 1200-50-1700 


Age for. direct recruitment No direct recruitment 


Educational and other quina Should be well-versod in 
tions required for direct recruit: | Governmental account: 
ment i ing or similar procedures 
| | i and have experience of 
Jf ! financial advice work in 
a Government Organiza- 
tion or an autonomous 

i 


y body similar to ICSSR 


— — e, esos * 9" — 


Whether age and educational — 
qualifications prescribed — for 
direct recruitment will apply in 

the case of promotion 


Period of probation ` 2 years 


Method of recruitment (W hether Promotion [éeputatioe 
by direct recruitment or by pro as expedient 

motion or by deputation & per- 

centage of vacancies to be filled . = 

by various methods — . i ; 


Whether selection post, oc non- Selection 
sclaction post, if recruitment is 
by promotion 


In case of recruitment by Promotion : 
promotion |deputation/ transfer, (1) Asstt. Directors with 
grades from which promotion/ at leant 5 years scr- 


95 


12. 


14. 


— — 
ba — — 


ICSSR Service Regulations 


deputation/transfer to be made : 


with requisite €X- 


perience of finance/ 
. accounts work 


| Deputation : 

| Assistant Accountant 

' Generals or Officers” 
holding equivalent posts 
from Indian Audit 
Department, Central 
Secretariat of auto- 
nomous bodies set up by 

i Government including 

Universities (also re- 
employment of retired of 

. retiring Officers). 


If a DPC exists, what is its MS. AO, and two otber 


composition 


porsons nominated by 
Chairman 


Composition of the Selection — F4 


Committee im caso 
recruit ment 


Remarks, if aoy 


of direct 


vice in the grade and 


EN E 


10. 


1. 


1ICS5R Servies Begnlatien^ 


Rocrmitmeet Rules 


Name of the post 

Group 

No. of posts 

Scale of pay 

Age for direct recruitment 


Educational and other quali- 
fications required for direct 


* recruitment 


“Whether age and edocational - 


prescribed for 
direct recruit sent will apply in 


Whether selection post, OF non- 
selection post, if recruitment 
is by promotion 


In case of recruitment by 
prorootion|deputation|trantfer, 
grades from which promotion/ 


deputation/transfer to be made 


97 


Administrative Officer 
y 


1 
Rs. 1200- 50-1700 
No direct recruitment 


Wide administrative ex- 
perience in Government 
ofüces/institutions/auto- 
nomous organisations 
set up by Government 
similar to ICSSR 


2 year? 

Promotion/órz station co 
expedient 

Selection 


Cì) Promotion of Ansi 
tant Directors with 
at least 3 years 
service in the graóc 
and with wide sd- 
ministrative expen- 
ence 


— ICSSR Serrice Regulations 


ner c 


B 12. If a DPC exits, what is its 


composition 


cruitment ^ 


f 


14. Remarks, if any 


43. Composition of the Selection 
Committee in case of direct te- 


(ii) Deputation of Off- 

cers holding posts 

. equivalent to Atait- 

tant Director, 
ICSSR 


MS, FA & CAO and 
two other persons nomi- 
nated by Chairman 


Deputation will. be re- 
sorted to if no suitable 


caadidates are available : 
. for promotion 


i stes aa a 


5» p mM 


‘Age for direct recruitment 


‘fications required for di 


ICSSR Service Regulations 


Recrattment Rules 


Name of the post 
Group | z B = | 
No. of posts | 3 
cale of pay ^ 1500-60- 1800-100- 


Below 55 yoara 


Educational and other qualj- Ph.D. degres in one of 


recruitment least seven youre capar- 
ence in teaching or 
guiding rencoroh 
Whether age and tional - 


qualifications pr for 

direct recruitment wjll apply in 

the case of promotion 

. 2 years 
ruitment (Whe- Direct (By advertisement 
ther by direct recruitment or or personal contact) or 
by promotion or by deputation - Deputation . 

and perceritage of vacancies to - i X 

be filled by various methods) 


Whethér selection post, or non- 
selection post, if recruitment 
is by promotion 


"ease. of recruitment by — 
promotion/deputation/transfer, 
grades from which promotion] 
dsputation/transfer to be made 


ee E 


/ (he social eclesors, at- 


Í Name of Whether selection | Age-limit for direct recruitment 
i the post post or non- | | 
| selection post 
| Deputy Selection 
Director 
(Doc.) . 
| S P 
| Whether. | - Educational and:- | Whether age and educational | Period of Method of recruitment, whether by direct 
g A benefit of ` other qualifications | qualifications prescribed for | probation, if | recruitment or by promotion or by 
| | ^ "| added years of ‘| required for direct | direct recruitment will apply | any. | | deputation or by absorption and percentage 
service - c| recruitment : ` 7o [in thé case of promotees B ! of the vacancies to be filled by various 
, admissible | we uui e E *UR ue eb Ue methods 
under Rule 30 | E 
- of the P 
CCS(Pension) 
Rules, 1972 : 3 " — 
(7) aM (8) | (9) (10) n 
As per rules N.A. | | Promotion. / deputation or Short-term- 
! | Two years Contract | 


for 


»romotees 


(Composite Method of Recruitment) 


Ao 


ade 


| romotion Or Lon utation or absorption, 
(12) 

peoniotiopt Dacameneyer Officer with five years regular service in the s 
Note: Where juniors — have — their aite eibi s service are being considered for promotion, their seniors. 
shall also be considered provided. they are not short of the requisite qualifying/ eligibility ser vice by more than half of such 
qualifying/eligibility service or two 1 whichever Is less. | 
Deputation/Short- -term-Contract: | | 
Officers from Centr al/State/UT Govt. or Autonomous Bodies or Universities: preferably from research organizations: 
(i) holding analogous. posts on regular basis; or 
(ii) holding posts. in the pay ‘scale of Rs.8000- 13500 with seven eens regular service; and =. 

possessing the qualifications: mentioned below:.- — 

C(0) Ph.D. in any Social StiBnOE ir | | 

(2) Five years of teaching or guiding research and/or five years experience of res? "arch administr ation in a 

a reputed or gant: , ation. | 


In case of recruitment by erades from which 


Note I: The departmental officers i in the feeder category ibo are in the direct line of promotion shall not be eligible for 
consideration for appointment on —— Similarly, _deputationists shall not be eligible for consideration for appointment 
by promotion. | 

Note 2: Period of deputation including g g short term contract) shall acct not to exceed four years. 


Jf a Departmental Promotion Committee exists, what is its- 
composition 


(13) 
Chairman to be nominated by Chairman ICSSR 
MS x 
3 Experts to be nominated by Chairman ICSSR . 


Approveol by the Minictry oF HRD , Department of Semndlary4 Higher 
eont vide itz tp No. F, 10- 15/2007 - TF p choked, 1a Leprtembtre 


" RECRUITMz 


— LL nant 


Name of the post 


croup 
No. of post 
Scale of pey 


Age for Direct Recuitment 


Eóucetional and oth-r 
Ovelificetions required 
for direct recruitment 


uh ther e2- ané quelilfice- 
tion prescribe sor Cirect 
recruitment will apply 1f 
cas: CÉ 2romotion 


Sserisc c£ Frovetior 


T RULES 


Systems Analyst cum Senior Program 


(Computer 


y 


2 


RS: 1100-50-1600 


Minimum 21 
Maximum 45 


Unit Date archi 


yes) 


(a)Essential (1)Maters degree with 


atleast 50% marks 


in any of the 


Socíal Sciences with Statitics 


«s an optional subject 


Mathematics (with 
operation 


/statisti: 


reseerch/Computer 


5cience/Computer applicetion 


from 6 
or eq. ivzelent 


recognised university 
thereof. 


(ii) ¿bout 5 years! experience 
in Statisticel Lnelysis/Researc 
Dats Frocessing work including 


!' at least 3 


years experience in 


actual programaing System 
Analysis on electric Compute Le 


(b) Desirable 
in programain;/system 


(i) On jon experience 


anelysis 


on micro/personel computer ín 
recognised institution/Univers 


(41) sxperience in developin 
generalisec a22licetion 


programes. 


(414) Implementetion anë use O 
svstem software and gener2lis 


packages, 


SE5S5, etCce 


application 
Date “ast, 


such as 


(iv)zxperience in imparting 


training in 
in ata processing., 


(i) Age - Ko 


(ii) ouglificstion « Yes 


2 yeers 


she use of compu 


| 
a 
y 


PF de. 


Method of recruitment 


t Recruitment or deputation 
xpedient) - 50% 


fo failing 
which by deputation 50% 


whether selection post or 
non-selection post, if 
recruitment is by promotion 


1n case of recruitment by 
promotion/deputation grade 

from which promotion/ 

deputation to be made 


If ea DFC exists, what is 
its composition 


Composition of the Selectlo- 


Committee in case of airect 
recruitment | 


Remarks 


MS, 


celection 


(a)By promotion Programmer posse 
ST qualificaticns prescribec 
for direct recruits with 5 ye 
regular service. ! 


(b)By deputation Persons holding 
Snalegous posts in the Centrt 
covt. Research Institutes or 
universities or persons hold! 
a post of programmer or equi! 
lent thereof in the grade of 
Rs.702-1300 with S years reg 
service in that greós: The 
cendióate must satisfy the 
quaelificctions prescribed fo 
direct recruits {erio of 
deputation oréarnarily n 
exceeaing 3 years). 


ang not more then five per: 
nominated by the Chairman who f 
designete one of them to he th: 


Cheirmen of the Comittee 


Ouelifaections relaxevle st the 
&iscretion of the Council in C 
of cenéiaetes otherwise well 
guzlified. | 


| 
NO 
Qp 

| 


10. 


Ll. 


12. 


d.h 


) 1 T $ * 
S y ) ! Y 


ICSSR Service Regulations 


Recrvitment Rules 


Nare of the Post 


Group 


No. of Posts 


Scale of Pay 


Age for direct recruitment 


Educational and other/ 
qualifications required 
for direct recruitment 


Whether age and educational | 
qualifications orescribed for 
direct recruitment vill apply 
in the case of promotion 


Period of probation | 


Method of recruitment(Whether 
direct recruitment or by 
promotion or by deputation & 


| percentage of vacancies to 
be filled by v?rious methods 


Whether selection post, or 
non-selection post, if 
recruitment is by promotion 


In case of recruitment by 
promotion/deputation/transfer 
grades from which proamotion/ 
deputation/transfer to be 
made  . | | 


Composition of the Selection 


Committee in case of direct 
recruitment 


Remarks, If any 


Director(Admn. and Financ?' PeZ2ecsicanateg 
as Director (Plg.) 


V 
One 
Rs.1500-60-1800-100-2000 


Below 50 years 


. A graduate from a recognised University 


having considerable experience in 
Administration and Finence. 


Yes 


One year extendable upto 2 years a 


Selection through open recruitment failing 
which by deputation/pramotion as expedent 


Selection 


rz 
~o 
NO 
| 


Chairman, MS and. not more than fiv 
persons nominated by the Chairman who ma 
designate one of them% as the Chairman i 
he himself is not able to attend 


The requirements of ac 


qualification/experience etc. relaxable : 
the discretion of Selection Cammittee 


Approved by Ministry of; Education vide letter No.12-39/79-PN(U.5) dated 3.7.79. 
Approved by ppac in its 19th meeting held on 22.2.79 


?» A» 


Name of 
the post | 


Scale of Pay : | Whether selection post 
> 4 | er non-selection post - 


(5) 
Rs.]12000-375-. . 
16500 — 


Director . |. 
(Research) | - 


Selection 


Period of | 
probation, if 
any. 


Whether 
benefit of — 
added years . 
of service | 


Method of recruitment, whether by 
direct recruitment or by promotion 
or by deputation or by abso--*:--- 
and percentage of the vacancies to. 


Educational and other. | Whether age and educational | 
qualifications required qualifications prescribed for. 

for direct recruitment `| direct recruitment will apply - 
CLE AI: in the case of promotees 


admissible: — |^ ——— be filled by various methods.. $ 
under Rule 30 | | 
ofthe. ^ 
CCS(Pension) 
Rules, 1972. 

(7) Š (11) 


As per rules, | N.A. Promotion / deputation or Short- 


term-Contract 


Two years for 
promotees 


(Composite . Method - of 
Recruitment) | 


s 


ation or absorption, gr absorption to be made 
= (12) 


ars regular service in the organization. 


ase of recruitment by promotion or deput 


lic 


ades from which promotion or 


Promotion: Deputy Director (Research) with five ye 


Deputation/Short-term-Contract: | 

Officers under the Central or State or Union Territories Govt. or Universities or Autonomous Bodies. preferably from 
research organizations: | A . 

(1) holding analogous posts on regular basis in the parent cadre/department; or | 

(11) with five years service in the grade rendered after a ointment thereto on a regular basis in the scale of Rs.10,000-15,200 


eil 


—J/of—- 


or equivalent in the-parent cadre/department. and | 
possessing the qualifications mentioned for direct recruitment. 

(1) Ph.D. in any Social Science. ! | 

(2) Five years of teaching or guiding research Serge five years. x car: of. research administration in a 

A reputed or ganization. 

Note J: The departmental officers in ihe iade category who | are in the direct line of promotion shall not be eligible for 
consideration for appointment on sapata; aai deputationists shall not be — for consideration for appointment 
by promotion. 
Note 2:. Period of deputation (including hein term contract) shall Basi not to exceed four years. 


lf a De vartmental Borne. —— exists, what is its com position 
o -ALY | | 

Chairman to i Be nominated by hal rman | ICSSR 

M.S. i | 

3 Experts to be — by Chairman ICSSR_ 


Approv ool by HQ. — UR, Deptt. of Pup qéé Mmm 
vide its leer Ne. F. 18- ajae- rep daka 1 


— 
petitons les te the rect of Director (Docunentst ej) | 
/ 
Nazenf of ‘ost Directer(Docv-ent-tion) 
Gro'r V B 
No, of orte i 
Scale of vry E, 150C- 22.1807 


r] 
^ 
LI 


Wt sew et 


Ace for direct rectt. 


EGucational anc other 
quelific ticns recuir 
ed for circct rectt. 


Whether ae and educa 
tional qualizicstion 
prescribed for direct 
recr::it:ent will 
arvly in the ces 
promotion. 


Period of prabstion 


Method of recruitment 
whether by direct 
recruitment or tv 
oromotion or by devu 
tetion and p'"rcenta-e 
of vecancies to be £ 


e of 


Below 55 years. 


1, Second closs r-ster's or Ph.D., desree i 
social scienc s, 

2, De-ree or Cir:o-? in Librar: Science 

3, At lczet seven ^cors experience ‘S e 
librzrian of ar important litrery. | 


Yes, are end edu^-tion qualification prescr 
b-d "tor di ect rcreitzent will also avnly 
in the ca:e^o? recr'itaent by promotion. 
However, the Council may relax the ave and 
education ouclificctions in suitable cases. 
on the a aii of the Selection/DFC 


2 years 


Direct (by advertisezont or versonel contact 
ord utetion or crenotion as may be 
cons ier ed expediente 


filied by vorioss matr os., 


Wheth-r selection pos 
or non-selection vost, 


if reer itment is by 
promotion, 


cng of recr'it'en 
AES | on/devutat 
n er j proces 


aia — E / 


procoti E" hel2inr an^1lozous or equiv 


t ,Selection >- |. + = 


t Promotion r^r 
h»vinr ren? doa: et peat 5 years seryive 
the grade, Fransfer/deputstion from. pers 

lent POR $ 


Dy, Director(Docnentation 
a Central or Sta*e Govt. Deptt.’ 
notious orgenisction siniler. — 


pd zc es 
L3 es: e. — 
t% J 
DEN E PR AIR LN ILE 


M 


2 If e 2:C exists, vh t Cheirte MÀ, enc'a suiteble meb T of 
‘ is its conposition. exp? pts fee ct'rs te be decided by the 
— D o Chair:an, 
33 Compo: — «of ;the TW 

.Félectiom comalittee - Rau ager, 12 ebore. 

‘ din ease of direct, 
Xr recruit tan Tu ow 


i6 


3 AS 


FELA 


.Renarrs if — 


MISES 


— O — — — — — — t 


ty PFAC at dts 15th meeting held on tis$ July, 1979, 


Tne:Ccuncii pg" -atan e thé com-osition-of 
the Selection/DUiC as end when considered 
necesscrz;, In case of direct recruitment, 
it ney c cors tit. ‘te a panel of nanes either 
through 2s^v': “ticerent or through personal 
CONTACT. 


— 


—Yo/— 


-y 


E. LL OMM. em : zi E er t 4 
. smm -— T i — ee ae se Oo are we so — — — — 3% - a. 
o of post Director —— 
oup Y EP. - 


Arp Tor giret: Belo:* 55 ve-ne 
rete Lent | 
zdec-tionel and other 1. Second cl-c* sisters or Fh.D, decree 
arl iS ers in seci:1 sciences. ! 
aired f "ant e" É 
j — Eg doin 2, De-ree er Cil^'c:e in Litrerv.cclence 
: TX eae eS 3, At le ^ geron Verr experienc: rr c 
J Libreric: of ch dzcortiont litro nr. 

P. matthy a e cord edu- Yer, ^ve F etyestionel analitic tions , 

/ ge Siena, orrn X cnsprescr lhed fcr CITECL recruit: e vill S 
-escr)ced for Airect also ar ly in t'^ cse o? recrvitvant tc |! 
rene it ento vill anrly pro-otion, Hovey , the Counci) mer rel- > 

E in the c^se oŭ r7cro0 the oe-e and e^uc^ sinsa Queljfic- tions ir. 
ton. | evi akle cesos on the reconocen? tion of 

/ “ne Selectién/Dersrtmental Froretion 

i Con ittee. 

E, Ferio? of «72 atc 2 vecrs 

9. Hettiot ef reer iont Direct (tv adver sirg" et or perstnes 
— ser IM CAarec 
recr itvent or bv 
zrOuation or Sy. Ger 
tet^up snc = Peeni g 


of.veernei*s to 2 
filled by verious 
met OcS.. 


trethes selection pos 


42 

: of ncn-selecticn 207i 
' if recrvitzent is*y 

“ro ict. On, 

44 In e se of recrimesr 
f hv Pope CGR fcerutes 

) ion/trcnsfer, prazjor 
JC fxev ie zrotetion/ 
1 de-vt-tion/treasfe£r t 
t bus SEES, o osen oum 


o DIC exi-tis, whet 


ie its Cog^o5thtlon. 
13. Comnrosition of t^e 


Selection Cori 
in tte czse o? 


ttv e 
Cirect 


Hex pp, i. ppr 


— — — 
— — — * — — 


reves Vive Ministre 
ted Tth Dec, 1979, 


I i 
Bh. 1500-180. (150% ees — 


md apt xor deru.ation or pro: sotien e$ 
pri be conri” “red exnecient. 


t Sélection 


Ingse ol ent bv prorotion/ 
devut-ti on/tir-n — , such pro2otion/ 
de^utation/trensfer, will be mate fron  - 
enon-z the ',Directors(Docuzent? ation) or 

^ the pere ns Hol: in^ eoviv2lent nost in th. 
Govt. of Intis en? having et je^st three 
yerrs exrerbence tn svch grade. - 


am IM. 


un a suite*le ze^ber of 
ars. to be decided bv the K 


Chsirrar, r 
experts/ze 3 
Cr- a: © pus gam 


As "XM Cols 


recr it^o^t, 


Tas eame] ees inp. tae com osition o^ 
«e Di C/^cioctiot Con ittee ss and wie» 
conzi?eréd recenter”, In cese of direc 
reorit we 16 032" eenetit Te 8 panel o: 
nones oiticr tireven adv “tise ent.or 
through perscenz? contect, — 


rYucetion's letter No, F, varo pigro 


— 


7, 


8, 
9. 


10, 


Qi. 


12.. 


.13, 


15, 


LEE 


i 


Becrultinent Miles of the Member -Secret | 


Name of the post 
Croup st. 
Blo, of posts 
Scale of ‘pay 


Age for direct recruitment 
‘Bfucational and other 


qualifications required . 
for direct recruitment 


Whether age end educational 
qualifications prescribed for 
direct recruitment will apply 


in the case of promotion 
Period of protation 


Method of recruitment ` 


(whether by direct recruit- 
ment or by promotion or by 
Geputation & percentega of 


vacancies to be filled by 
various methods) | 


Whether selection post, or 
honselection post, if j 
recruitment is by promotion. 


In case of recruitment by 


promotion/deputetion/transfer 
grades from which promotion/ 


Kendar Secretary 
VI | 


d 


E 
Rs, 2250-125/2-2500 
Below 55 years 


Eninent scholar in one of 
the social sciences with 


. Su£flcient research and 
edministrative experience. 


2 years 
Direct  — 
Gy advertisement or 


peréonal contact) 


deputation /transfer to be made ~ . i s 


If-a DPC, exists, what is its 


composition 


Composition of the. Selection 
Cormittee in case of direct 


recruitment 


Remerks, if any 


Tenure eppointment for 
J yeare extendable by 


- 


Ss ^ — 
- — — 


) 


another j ye:rs, The 
cmo intrent requires the 
prior approval of the 
GOcwerrment of India, 


— — 


Pe. ] Š ` 


JJJ - war EST 


S. No. Power 


° ——] + © 


APRENDIX 1 


Schedr e of Powers vested in the Member-Secrelary 


— — 


1. To permit retention of 


len on a post under the 
Council 


2--To transfer an employee 


from one post to another 


. To sunction grant and to 


permit acceptance — of 
honorarium 


. "fo allow mileage allow- 


roce by a route otber 
stun the shortest 


5 fn decide the shortest of 


tao or more routes 


. To sanction non-recurring 


contingent charges within 
budget limits 


. Purchase of books 


Jo  _urchase working 


store: and office equip- 
ment; etc. 


— — — — — — 


Extent 


— — — e A» m 


Fyll powers, provided he is 
authorised to make appoint- 
ment to the post in question 


Full powers 

Up to a maximum of Ra. 500 
in each case subject to report 
to Council | 

Full powers, provided selection 
of tbe route is in Council's 
setesrest ! 

Full powers 


Up to a limit of Rs. 5,000 in 
each case E 


Ful powers subject to budget 
provision, 


Full powers aubject to budget 
provision 


/os= 


.- Danger —— — — — — * 


9. 


10. 


14. 


15. 


16. 


47. 


ICSSR Rervice Regulations 


S.No. | Power 


To sanction permanent 
advances 


To sanction Municipal or 
Cantonment taxes 


. To sanction flxed recur- 


ring charges of a contin- 
gent character ° 


. To sanction advance of 


pay to any officer under 
transfer | 


, To sanction advance for 


the purchase of convey- 
ances ! 


To vury the terms. of 
ropeymont of advances 


To sanction the purchase 
of typewriters 


To order destruction of 
pecords 

Power in regard to writing 
off the irrecoverable value 
of flores cic. provided 
that (J) the Joss is not 
due to theft, and (2) it 
does not disclose a defect 
of system or serious negli- 


"gence on the part of some 


individual employee(s) of 
the Council which might 


—— — — — — — 


Extent 


——À 


Full powers up to a limit of 
Rs. 1,000 &ubject to. repot to 


Council 


Full powers 


Up to the budget provision fur 
such purpose 


Full powers 


Within budget provision and 
subject to the observance of 
the same limits and: conditions 
and procedural rcgulations as 
in the Government of India 


Full powers 
Full powors 
Full powers 


Up to Rs. 5,000 subject to 
report to the Council 
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. THIRD SCHEDULE ` | 
ADMINISTRATIVE AND FINANCIAL POWERS OF 
OFFICERS OF THE COUNCIL - 


Chairman : The Chairman shall have the power (a) io 
make appoiatments to poste included ja Category V in the 


"Attached echedule on tbo recommendation of the Administra- 


tive Committee, and (b) to act on behalf of the Council in 
cases which, in bis opinion, require urgent attention, subject 
to report to tbe Council at the first meeting following such 
action. 


Member-Setretary : The Member-Secretary shall exercise ` 


geporally tbe powers of a Head of Department aod particularly 
those specified ia Appendix I. | | 
Administrative Cficer : The Adminitrative Officer shall 


exorciso.genesally the powers of a Head of Office and parti- 
cularly those specified in Appendix II. | 


All the powers mentioned bore are to be exercised, where 
Heressary, in Consultation with the Financial Adviser appointed 
under Rule 41 of the Council, 


= 0G = 


DIS: 


NO, PPCAC/12/79 | | Item No. 5 
INDIAN COUNCIL OF SOCIAL SCIENCE RESEARCH 


Director (Administration and Finance), redesignated as Director (Plp.) 


l 


> 


While considering the recommendations of thc Second Review 


Committee,the ICSSR in its 30^ Meeting adopted thc following Resolution:- 


“12.41 


“It was decided that a better way to relicve the Member-Sceretary of 
administrative and financial responsibilities of a routine nature will bc 
through the creation of a post of Director of Adminisuation and 
Finance at a level higher than the existing posts of Administrative 
Officer and of Financial Adviser and Chicf Accounts Officer. This 
would enable the Member Secretary to devote morc timc to policy and 
academic matters and to the coordination of the latter. Consequently. it 
will not be necessary to reorganise the different divisions into two | 
departments and the nced of creating two posts of Executive Dircctors . 


will not arise". ` 


Approved by the Government vide letter No.D.O.No.F.12-39/79-PN.2 (U.5) 
dated the July 3, 1979. | ' 


^ \ e -.* 


ACssn Service Resin "et l 


x leave ifs 
n. n A ir disability 
£050 ave to the employees. 


To fill all pobis included 


the schedule I 


: 22. To -— offidisting 


: |! 1 — appointments - against 
Av . i 5 ij", vacancies caused. on 
i |, ^ $t . account of Jeave, retire- 


wt inent or death 

a. To witbhotd i jocrements 

jh O A | 

Las B | 

. Sx | d 1 

amoet AL To allow un employee to 

. couat cxtraordinary leave 
for i increments. 


25. To & Brant - subsistence 


Onn | 1 PERMET 2 


i 1 i | dn categery ` Ol & AN in. 


$ — — oe — - — duis ve *?——— 080, ` “ae * 
ROI Au 1 ‘Power — 
IE Cositiy call: for discipli- ^ | 
PW $i ary action” oP aM , 
DD wid dg — 
, E 5i pu * E border sale, be auction. Full — - 
CEA GP ubt AU herwise jin the inter- ^ EE. 
[2 d. j" of the! Council of 
TE E VASE — bores or . 
E Sy $ ol hable a iier, 3 
"cle 7. PE. : - QE 
er E TE Pi countersign T.A. Bill Fon powers `. : 
Po vel oflicers ` aciuding his TRES S 


$. | 
Full powers — hat c. 


Full power, ‘subject t to recrulte- 
ment rules and recommenda- - 


tions of | duly constituted 
selection committees i 


Fall rowers, for six months in 


cach ‘vacancy, subject to the 
concurrence ~of. the Chairman 


in case of posts in Category - 


. V and VI above 


Full powers in respect of | posts . . 


for which he is competent to 
make substantive Appointment 


Ful powers ia respect of 
incumbents of posts which he 
can fill substantively —— 


Full powers in respect of in- 


ill vance to an. employee cumbepts of posts which he 


unc sr Suspension 


. 
4 
LI 
LI 
i 
t. : . 
>a ' 
XO . 
t. i 
^s 


can fill substantively 
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Se. 


om. fo sane vn “ine. mwrebases 


Ve — eU Ds gp” H té 
— — iR Horia TEN — ue dra HEIL mE ue 
: : scents S5 v. 4 Men pH Te. 
" ES. ec à QU ^: » - 3 


“tien ‘W abee and. ceriden· 
“tial hebes | 


A: Aet M 


COWCIS. E E 
> x 


en. ie d A 


$ pe d. 
jt f« AM 


expat 
K * — "In 
a 


S 
- 


Uu 


e dC "iar 
on sanctioned ^ cales fuge UE thc budget ; 
whieh! S. 


"bay, mavinum esr 


itn 


; drm Ph 
; does not exceed LS 142 sie aU “meeting. 
"per month ; and. 10: di. zc — T uch creations ra 
such pests for. period am CBE. | 


* 
r 
ut 


^x^ 


| econ 5 Sin , months : ‘in ME 


Ha? 
noe 
mg 
e 


> 


(MU wi 


v7 pr higher: : 


em AC e : "uo "em B K AL he obtained. 
E "To | sign: Pw "nd: Tj A. n Prine bh 
; Bills of the Council: Ele 3 


To pay salaries. en ‘the; Iran powers 

`. Jast warking duy of the ' $old4 

month if the first six — a | 
"of Qe following month ' 


—— 


Seiya 
BN 
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ur CMem kd 


è > : * er : uev * iu ats -s 
` "AE EN a — 
Me oS : M 
"A en xr n a 
uu d MED hee "We $ d 
ID. : AUA Xd = a 
2 dele fast tet, * ; EE: e 
ad E ae PE i ee Er 
wer t - ; t: *. sit -œ jn ie A M. sutlations “ V 
AES LÀ i i E d ie ^ ep 
> oam am eas ee. W 4 t i D - TES er Y — 
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20 — "o. f SE Re * LES Ea A 
"m 26. "Te ^ memi the: in: —— ———— D 
ad P TE QU Qus RE 
, mei "gio k 1 
E 


"o mor 
— A4 reas tare 
e , ae Se 


4 
[ES 


eee 


i 
T. Q* H 
zit 5. — ee 
E du : ES 
FE € iv 

"e 

N- 


ca To — — osx 44) E AVithin fin; incial rovision | 
E. P out p 


“subject. TUE 


a npoipünen to "he. a 


initial . 


MEN i 4 ainproval of: the Council 


= Ereport to: the. . Council | AUT 
folowing es 


Set 
` 


PENDET. 


Lo ue 


t “the? mc 


minimum: of sale of pay ; . 3 | 


Day d 


ee EI 


+ 


>. 0 — © 


"P. 


APPENDIX JI 


Schedule of Powers vested be Administrative Officer 


Powers 


1. To grant advances of 
T.A. te employees of the 
Council : 

2. To pui hase, in the ab- 
enoe of tho Member- 
Secret: ry, official aod 
non-of cial publications 
requir d for the Council 


3. To mike petty purchase 

. stationery, rubber 
stampe asd office equip- 
ment 


4. To sanction expenditure 
of a misoellancous or a 
contingent character — 


.5. To grant any leave under 


the Council Service Byc- 

^  jàws other than special 
disability leave in respect 
of employees io categories 
I & Il of the schedule © 


6. To fll substantively all 
posta in. categories | & il 
of the schedule 


— — — — 


S.No. 


P d 


Extent 


— — on — * 


Subject to prior approval of 
tour 
Member-Secretary 


Up to the limit of Rs. 100 in 
each case, within the budget 
provision, with report to the 
Mem ber-Secrctary 


Upto Ra, 100 in each aia 
within .tbe budget provision - 
and not more than a maximum - 

of Rs. 300 per month 


Up to Rs. 100 in each case 
subject to budget provision 
and not morc than à maximum 


of Rs. 300 per month 
Full powers 


Full powers, subjcct to recruit- 
ment rules and recommenda- 
tions of duly constituted 
election committees 


AE, Se as, 


programme Dy the . 


E 


1, To withhold incremenis Full powers 
in respect of staff included 
in categories 1 & II of tbe 
schedule 

8. To sanction hot and cold Up to Rs. 
weather charges of contin- subject to 
gent nature Vision 
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100 in cach case 
the budget pro- 


™ D Eu ng BS, — 709— 


to Dircctor(Plüaninc) 


(7 7S LL Statement Showing the Powers Dele 


h. ME 
| No. S.No,o À. à | | 
FW APDSné x (^o Fewevh c | . Renars 
T ud 03 7 c. To transfor an employes: “one post to another ~ Group I to IV posts ` mm 
. — 4 ` [ZO allow mileage allowance by a route other than For offlccrs below the lcvcl 
p Kw | . the ahortest 3 | F J of A. ríizector i 
Bn € To senetion non zecurrirg contingeri ; charges USUS "^. 5900- ' 
P within budget linits | j 
Put JE NN | Purchase of books ae . | 203 4d , On tha, recommendation T 
i j EP UNS ee Poi. | tha parente — 
— 3 To purchase working stores and offica equípmont " Upto MeSO00fe 1n oach (base. 
" zug i 2 
ET i0 Ci TO wanction *uinuci^al or : cantonmemt taxes . D AY | 
| | i | | É 
NE id EE To sanction fixed recurring charges of a UJO Pte 5000/- i: 
, contingani c! nacacter E Be keg j | i = 
* ^ ut a 22 | | To Banctinn aévence of vey to any officssc uncer ` Mull 
— . transfer: E | EE 
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